
BOARD OF EDUCATION 
SD NO. 40 (NEW WESTMINSTER) 

REGULAR OPEN MEETING 
OF THE BOARD 

Tuesday, January 29, 2019 
7:30pm – School Board Office 

811 Ontario Street, New Westminster 
(corner of 8th Street and Royal Avenue) 

AGENDA 
The New Westminster School District recognizes and acknowledges the  

Qayqayt First Nations, as well as all Coast Salish peoples on whose traditional and unceded territories 
we live, we learn, we play and we do our work. 

Time 
1. ADOPTION OF THE AGENDA 7:30 pm 

2. APPROVAL OF THE MINUTES
a. Approval of Minutes from the December 11, 2018 Regular Meeting Encl. Pg. 1 7:31 pm 

b. Business Arising from the Minutes

3. PRESENTATION
a. Delegation Presentation – Chantal Gauvin 7:35 pm 

4. COMMENT & QUESTION PERIOD FROM VISITORS

5. CORRESPONDENCE
a. Special Invitation to Attend First Call Fundraising Gala – Encl. Pg. 4 7:45 pm 

December 20, 2018
b. Allan & Iris Solie – Trees in New Westminster – December 31, 2018 Encl. Pg. 5 
c. Hon. Minister Rob Fleming – 2019 Premier’s Awards for Excellence Encl. Pg. 13 

in Education – January 8, 2019
d. City of New Westminster – 218 Queens Avenue – January 8, 2019 Encl. Pg. 15 
e. Invitation – WINS LIP Workshop “Speak Up, Speak Out” – Encl. Pg. 17 

January 14, 2019

6. BOARD COMMITTEE REPORTS
a. Education Policy & Planning Committee, January 8, 2019

i. Comments from the Committee Chair, Trustee Dhaliwal
ii. Approval of the January 8, 2019 Education Policy and Planning Encl. Pg. 19 7:50 pm 

Committee Minutes 

Recommendation: THAT the Board of Education of School District No. 40 
(New Westminster) approve the minutes from the January 8, 2019 
Education Policy & Planning Committee meeting. 
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a. Education Policy & Planning Committee, January 8, 2019 (Cont’d) Time 
iii. Menstrual Initiative Encl. Pg. 22 7:55 pm 

Recommendation: To enhance the ability of students to manage menstruation 
without undue delay, embarrassment, financial burden, or shame, be it therefore 
resolved THAT the Board of Education of School District No. 40 (New 
Westminster), direct staff to report back at the February 12, 2019 Operations 
Policy & Planning Committee meeting with information regarding the 
installation of coin-free tampon and pad dispensers in all girls and universal 
restrooms in elementary and secondary schools. 
 

Recommendation: THAT the Board of Education of School District No. 40 (New 
Westminster) that a letter be sent to the government (Ministries of Education 
and Health) and to the British Columbia School Trustees Association 
advocating for the menstrual initiative. 

iv. Aboriginal Enhancement Agreement Encl. Pg. 24 8:00 pm 

Recommendation: THAT the Board of Education of School District No. 40 (New 
Westminster) endorse the Aboriginal Enhancement Agreement. 

v. Implementation of the Truth and Reconciliation Commission’s  Encl. Pg. 40 8:05 pm 
Calls to Action 

Recommendation: THAT the Board of Education of School District No. 40 (New 
Westminster) receive the Truth and Reconciliation Commission’s Report, 
“Honouring the Truth, Reconciling for the Future” and that, along with the New 
Westminster Aboriginal Enhancement Agreement, commit the District to 
evaluating and reporting on our progress toward implementing its Calls to Action 
annually. 

vi. Special Education Review  Encl. Pg.55 8:10 pm 

THAT the Board of Education of School District No. 40 (New Westminster) direct 
the Superintendent to begin a comprehensive review of special education 
services and programs; 
AND THAT this Special Education Review include but not be limited to: 
• examination of the District’s Tiered Service Delivery model, Learning Services 

Handbook, Policies and Administrative Procedures, 
• gathering and analysis of available data from a wide range of District sources, 
• research on promising practices and the evidence base from other jurisdictions,  
• a District-wide consultation plan to learn from parents and caregivers, students, 

teachers, staff and interested community organizations, 
• review in-service opportunities to support staff development 
• formation of a review advisory group to include representation from: 
 Parents/caregivers of students with special needs 
 CUPE Local 409 members 
 NWTU 
 NWPVPA  
 Board of Education 
• plan for ongoing consultation and engagement, and 
• alignment with the District’s mission to enable each student to learn in a safe, 

engaging and inclusive environment; 
AND THAT a Special Education Review Implementation Plan be presented to the 
Board of Education by May 2019, with monthly updates to the Education Policy & 
Planning Committee. 
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b. Operations Policy & Planning Committee, January 15, 2019 Time 
i. Comments from the Committee Chair, Trustee Connelly 8:15 pm 
ii. Approval of the January 15, 2019 Operations Policy and Planning  Encl. Pg. 57 8:20 pm

Committee Minutes

Recommendation: THAT the Board of Education of School District No. 40 
(New Westminster) approve the minutes from the January 15, 2019 
Operations Policy & Planning Committee meeting. 

iii. Statement of Financial Information Report Encl. Pg. 63 8:25 pm 

Recommendation: THAT the Board of Education of School District No. 40 
(New Westminster) acknowledge receipt of the Statement of Financial 
Information Report for information. 

iv. Trustee Remuneration Encl. Pg. 82 8:30 pm 

THAT the Board of Education of School District No. 40 (New Westminster) to 
direct staff to find out how other Districts address the tax impact and report 
back at the February 12, 2019 Operations meeting. 

v. Queensborough Traffic Safety Encl. Pg. 84 8:35 pm 

Recommendation: THAT the Board of Education of School District No.40 
(New Westminster) that staff be directed to pursue a rental agreement with 
Roma Hall as a short-term pick-up and drop-off solution for Queen Elizabeth 
Elementary School. 

vi. Expanding Child Care Proposal

Recommendation: THAT the Board of Education of School District No.40 
(New Westminster) direct staff to pursue the addition of child care spaces by 
applying the Ministry of Children and Families new spaces funding as 
presented; and by pursuing partnership with the City of New Westminster for 
McBride Elementary School, as presented; 

AND FURTHER 

The addition of child care spaces as presented, be at no cost to the Board. 

vii. Audit Committee Encl. Pg. 93 8:40 pm 

Recommendation: THAT the Board of Education of School District No. 40 
(New Westminster) to approve the revised language relative to the Audit 
Committee in Board Policy 8: Board Committees. 

Recommendation: THAT the Board of Education of School District No.40 (New 
Westminster) to direct staff to send an expression of interest for Audit 
Committee representation as presented. 

7. REPORTS FROM SENIOR MANAGEMENT
a. Superintendent Report (K. Hachlaf)

i. Graduation Requirements
ii. Funding Model Review

b. Distributed Learning & Continuing Education Report (K. Hachlaf)

8:45 pm 
Encl. Pg. 97 
Encl. Pg. 108 
Encl. Pg. 182 8:55 pm 
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7. REPORTS FROM SENIOR MANAGEMENT (Cont’d)
c. District Calendar 2019-2020 (M. Naser)

Time 

Encl. Pg. 208 9:10 pm 

THAT the Board of Education of School District No. 40 (New Westminster) 
acknowledge for receipt, the draft 2019/2020 District calendar as presented; 

AND FURTHER THAT the draft calendar be posted to the district website 
and distributed for a consultation period of 28 days;  

AND FURTHER THAT the calendar be brought back to the Board at the 
March 12, 2019 Regular Open Board meeting with a final recommendation 
inclusive of any changes resulting from the consultation period. 

d. December 31, 2018 Financial Update (K. Morris)
e. RBC Bank Accounts (K. Morris)

Encl. Pg. 209 9:20 pm 
9:25 pm 

Recommendation: THAT the Board of Education of School District No. 40 
(New Westminster) approve the opening of two new Treasury Accounts; 

AND FURTHER, the signing authorities be Mark Gifford, Chair, Anita Ansari, 
Vice-Chair, Karim Hachlaf, Superintendent, and Kim Morris, Secretary-
Treasurer. 

f. December 2018 Non-Replacement Data (Staffing) and Encl. Pg. 211 9:30 pm 
Educational Assistants Absence Coverage (R. Weston)

8. TRUSTEE REPORTS
a. Provincial Policy Matters – Direction to Board Representative to 9:35 pm 

BCSTA Provincial Council Meeting

9. QUESTION PERIOD (15 minutes) 9:45 pm 
Questions to the Chair on matters that arose during the meeting.

10. NOTICE OF MEETINGS 10:00 pm 
February 5, 2019: Education Policy & Planning Committee, 7:30pm – Queen Elizabeth 
Elementary School 
February 12, 2019: Operations Policy & Planning Committee, 7:30pm – School Board Office 
February 19, 2019: Trustee Strategic Plan Orientation, 5:00pm – School Board Office 
February 26, 2019: School Board Meeting, 7:30pm – School Board Office 

11. REPORTING OUT FROM IN-CAMERA MEETING 10:05 pm 
a. Record of In-Camera December 11, 2018 Board Meeting Encl. Pg. 212 

12. ADJOURNMENT 10:10 pm 
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MINUTES OF THE REGULAR OPEN MEETING 
OF THE NEW WESTMINSTER BOARD OF EDUCATION 

Tuesday, December 11, 2018, 7:30 PM 
School Board Office 

811 Ontario Street, New Westminster 

PRESENT Anita Ansari, Vice Chair Karim Hachlaf, Superintendent 
Dee Beattie, Trustee Kim Morris, Secretary-Treasurer 
Danielle Connelly, Trustee Maryam Naser, Associate Superintendent 
Gurveen Dhaliwal, Trustee Robert Weston, Director of Human Resources 
Mark Gifford, Chair Caroline Manders, Recording Secretary 
Maya Russell, Trustee 

REGRETS Mary Lalji, Trustee 

 
 

1. ADOPTION OF THE AGENDA

The Chair of the Board called the meeting to order at 7:34pm.

2018-145 
Moved and Seconded 

THAT the Board of Education of School District No. 40 (New Westminster) 
adopt the agenda as distributed for the December 11, 2018 Regular School 
Board meeting. 

CARRIED UNANIMOUSLY 

2. APPROVAL OF THE MINUTES

a. Approval of the Minutes from the November 27, 2018 Regular Meeting
Corrections: added Item #5 iii. 2019-2020 Budget Process; Item #10 Notice of 
Meetings. 

2018-146 
Moved and Seconded 

THAT the Board of Education of School District No. 40 (New Westminster) 
approve the minutes as corrected for the November 27, 2018 Regular 
School Board meeting. 

CARRIED UNANIMOUSLY 
b. Business Arising from the Minutes

Nil.

3. COMMENT & QUESTION PERIOD FROM VISITORS
Nil.

4. CORRESPONDENCE

Correspondence was received.

The New Westminster School District recognizes and acknowledges the Qayqayt First Nations, as well as all 
Coast Salish peoples, on whose traditional and unceded territories we live, we learn, we play and we do our work. 

Page 1



Minutes – December 11, 2018 
Regular Open Meeting of the New Westminster Board of Education 
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5. BOARD COMMITTEE REPORTS 

a. Combined Education and Operations Policy & Planning Committee,  
December 4, 2018 
i. Comments from Chair Connelly 

Chair Connelly provided a brief overview of the December 4, 2018 meeting. 
ii. Approval of the December 4, 2018 Combined Education and Operations 

Policy & Planning Committee Minutes 
2018-147 
Moved and Seconded 
THAT the Board of Education of School District No. 40  
(New Westminster) approve the minutes from the December 4, 2018 
Combined Education and Operations Policy & Planning Committee 
meeting. 

CARRIED UNANIMOUSLY 

iii. Neighbourhood Learning Centres 
2018-148 
Moved and Seconded 

THAT the Board of Education of School District No. 40  
(New Westminster) approve that an advisory committee be 
established for Richard McBride Elementary School as presented. 

CARRIED UNANIMOUSLY 
2018-149 
Moved and Seconded 
THAT the Board of Education of School District No. 40  
(New Westminster) approve that an advisory committee be established 
for New Westminster Secondary School (NWSS) as presented. 

CARRIED UNANIMOUSLY 

iv. 2019-20 Budget Process 
2018-150 
Moved and Seconded 
THAT the Board of Education of School District No. 40  
(New Westminster) direct staff to develop Thought Exchange 
questions to engage the public as set out in the 2019-2020 Budget 
Process. 

CARRIED UNANIMOUSLY 
v. Live-Streaming Public Board Meetings 

2018-151 
Moved and Seconded 
THAT the Board of Education of School District No.40  
(New Westminster), as part of its commitment to transparency, 
accountability and accessibility, direct staff to create a business 
case regarding options and recommendations of live-streaming 
public meetings and bring back the findings to the January 15, 2019 
Operations Policy & Planning Committee meeting. 

CARRIED UNANIMOUSLY 
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Minutes – December 11, 2018 
Regular Open Meeting of the New Westminster Board of Education 
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6. REPORTS SENIOR MANAGEMENT 

a. Superintendent Report 

Superintendent Hachlaf presented highlights of District activities attended by the 
Superintendent in December. 

b. November 2018 Non-Replacement Data (Staffing) and Educational Assistants 
Absence Coverage 
Executive Director of Human Resources Weston reviewed the report for 
November 2018. 

7. TRUSTEE REPORTS 

The Trustees reported on various events attended in December, highlighting the 
Aboriginal Enhancement Agreement finalization. 

8. QUESTION PERIOD (15 Minutes)  

The public was given the opportunity to ask questions on matters that arose during the 
meeting. 

9. NOTICE OF MEETINGS 

January 8, 2019: Education Policy & Planning Committee, 7:30pm – Fraser River Middle School 
January 15, 2019: Operations Policy & Planning Committee, 7:30pm – School Board Office 
January 29, 2019: School Board Meeting, 7:30pm – School Board Office 

10. REPORTING OUT FROM IN-CAMERA BOARD MEETING 

Record of In-Camera November 27, 2018 Board Meeting 

11. ADJOURNMENT 

The meeting adjourned at 8:10pm. 

 

_________________________ 

Chair 

 

_________________________ 

Secretary-Treasurer 
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From:
Subject:

Date:

Attachments:

Emily FirstCallBC
Special Invitation to Attend First Call Fundraising Gala 
Thursday, December 20, 2018 3:24:14 PM 
image001.png

Hello there,

You are receiving this email as we would like to invite you as a distinguished guest to our annual First 
Call Fundraising Gala on Thursday February 28, 2019. First Call: BC Child and Youth Advocacy 
Coalition is a non-partisan coalition of 104 provincial and regional organizations who have united 
their voices to put children and youth first in BC through public education, community mobilization 
and public policy advocacy.

Every year, we organize a Fundraising Gala that brings together up to 700 people from a range of 
sectors with an interest in the well-being of children and youth, including the arts, health, education, 
social services, academia, labour, government and business.

The evening features a delicious Indian buffet dinner, a silent auction full of amazing gifts, tickets to 
arts events, getaways and more, a raffle with exciting prizes, time to mingle with old and new 
friends and the chance to hear from a renowned child welfare advocate.

This year, we are excited to welcome Michael Redhead Champagne as the keynote speaker of our 
event. Michael is an accomplished speaker and an award-winning community organizer, public 
speaker, and a proud member of Shamattawa First Nation. Katie Hyslop is a distinguished journalist 
with the Tyee and will receive the 2019 Champion of Child and Youth Rights Award at the gala for 
her extensive work on B.C. education, foster care, Indigenous issues, housing and poverty.

We hope you will join us for an evening of good food, good company and the inspiration Michael will 
share from his lived experiences, courageous advocacy, and healing messages.

Date/Time: Thursday, February 28, 2019, 5:30 to 9 pm (doors open and appetizers begin at 5:00pm; 
program begins at 7:15 pm).

Location: Fraserview Hall, 8240 Fraser Street (at Marine Drive), Vancouver, Coast Salish Territories.

Tickets: $80 for individuals ($50 for those on fixed income) or a table of 8 for $615. Click here to 
purchase tickets.

Click here to find out more about the Gala, including accessibility and other frequently asked
questions.

We look forward to seeing you there! Please feel free to contact me with any questions.

All the very best,

Emily Chan
Office Coordinator
First Call: BC Child & Youth Advocacy Coalition
604 709 6962
emily@firstcallbc.org
Follow us on Facebook and Twitter @FirstCallBC
Regular days of work: Monday, Wednesday, Thursday

Situated on the ancestral, traditional and unceded territories of the xʷməθkwəy̓əm (Musqueam), Skwxwu7mesh 
(Squamish), and sel̓íl̓witulh (Tsleil-waututh) Nations. Page 4
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From: Janet Goosney
To: Board of Education
Subject: WINS LIP Workshop "Speak up Speak out"
Date: Monday, January 14, 2019 1:14:17 PM
Attachments: Workshop invitation.pdf

Hi,
I coordinate the Welcoming and Inclusive New West (WINS) LIP Council. We’re excited to be holding
a workshop for service providers on February 7 from 1:00 - 3:00 pm at Century House, called Speak
up Speak out, and would like to invite our School Trustees.

The workshop grew from another project when we realized just how much prejudice or bias so many
residents of New West have to face every day. This workshop is about how to (safely) respond to
acts of prejudice, bias, generalizations, etc., whether as a victim or a witness. It will be facilitated by
Alden Habacon from UBC.

Please let me know if you are interested or available to attend.

Thank you so much.

Best regards,
Janet

Janet Goosney|Coordinator
Local Immigration Partnership
Purpose Society, 40 Begbie St.
New Westminster, BC V3M 3L9
Phone: 604-526-2522
Cell: 778-918-9239
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SPEAK UP  


SPEAK OUT 
A Free Workshop for Service Providers presented by  


Welcoming and Inclusive New West (WINS)  


Local Immigration Partnership  


 


February 7, 2019 
1:00 – 3:00 PM  


Location: Century House 
620 8th St, New Westminster 


Registration required. 


 


 


 
How to (safely) respond to acts of prejudice and bias with 


Alden E. Habacon, Diversity & Inclusion Strategist  
To register: janet.goosney@purposesociety.org or 604-526-2522  


 “We acknowledge the financial support of the Province of British Columba.” 
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MINUTES OF THE NEW WESTMINSTER BOARD OF EDUCATION 
EDUCATION POLICY & PLANNING COMMITTEE 

Tuesday, January 8, 2019, 7:30 PM 
Fraser River Middle School 

800 Queens Avenue, New Westminster 
 

PRESENT Anita Ansari, Vice Chair Karim Hachlaf, Superintendent 
 Dee Beattie, Trustee Kim Morris, Secretary-Treasurer 
 Danielle Connelly, Trustee Maryam Naser, Associate Superintendent 
 Gurveen Dhaliwal, Trustee Caroline Manders, Recording Secretary 
 Mark Gifford, Chair Guests: 
 Mary Lalji, Trustee Debbie Jones, Principal, Fraser River Middle School 
 Maya Russell, Trustee Pam Johnson, Teacher, Fraser River Middle School 
  Bertha Lansdowne, Aboriginal Education Coordinator 

 

1. Approval of Agenda  

The meeting was called to order at 7:31pm. 

Item #3b. Aboriginal Enhancement Agreement was re-ordered to be Item #3a. 

Moved and Seconded 
THAT the agenda for the January 8, 2019 Open Education Policy and Planning Committee 
meeting be adopted as amended. 

CARRIED UNANIMOUSLY 

2. Presentations 

a. Fraser River Middle School Growth Plan Presentation 

Fraser River Middle School Principal Debbie Jones introduced teacher Pam Johnson who 
along with grade 8 students, Abby, Anastasia and Queenie, presented a cross-curricular 
project called "Masks Across the Curriculum". 

The students explained the significance of the masks, which they created and showed them 
to the Board. 

b. Delegation Presentation - School District No. 40 (New Westminster) Menstrual Initiative 

Dr. Selina Tribe, P.Geo., Instructor at Douglas College, reviewed findings regarding girls 
requiring the same level of support to ensure equal access to dignity, education, and social 
and emotional development relative to managing their menstruation. 

The suggested motion was reworded to include direction to staff to bring back information to 
the February 12, 2019 Operations Policy & Planning Committee meeting. As well, that a 
letter be sent to the Ministry of Health and BCSTA pertaining to this initiative. 
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Minutes – January 8, 2019 
Education Policy and Planning Committee 
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Moved and Seconded 

To enhance the ability of students to manage menstruation without undue delay, 
embarrassment, financial burden, or shame, be it therefore resolved THAT the 
Education Policy & Planning Committee recommend to the Board of Education of 
School District No. 40 (New Westminster), to direct staff to report back at the 
February 12, 2019 Operations Policy & Planning Committee meeting with information 
regarding the installation of coin-free tampon and pad dispensers in all girls and 
universal restrooms in elementary and secondary schools. 

CARRIED UNANIMOUSLY 
Moved and Seconded 

THAT the Education Policy & Planning Committee recommend to the Board of 
Education of School District No. 40 (New Westminster) that a letter be sent to the 
government (Ministries of Education and Health) and to the British Columbia School 
Trustees Association advocating for the menstrual initiative. 

CARRIED UNANIMOUSLY 

3. Reports from Senior Management 

a. Aboriginal Enhancement Agreement 

Aboriginal Education Coordinator Lansdowne, reviewed the finalized Aboriginal 
Enhancement Agreement. The Agreement survey received some deep and meaningful 
responses. Various initiatives have been launched as a result of the feedback: 
• A peer group has been created to assist Aboriginal students in connecting with each 

other through various group activities such as snowshoeing and canoeing. 
• Collecting baseline information from Kindergarten level will help to track development of 

students through their schooling. 
• Ensuring text books are authentically Aboriginal. 
• Transition program for elementary students moving to middle school was introduced in 

2018. 
• Orange Shirt Day to have the same prominence as May Day. 
Additional information regarding funding and how funds are allocated to support Aboriginal 
education will be forthcoming in February. A recommendation will be brought forward at that 
time regarding the ongoing funding of this initiative. 
Moved and Seconded 

THAT the Education Policy & Planning Committee recommend to the Board of 
Education of School District No. 40 (New Westminster) that the Aboriginal 
Enhancement Agreement, be endorsed. 

CARRIED UNANIMOUSLY 
b. School Growth Plans 

Associate Superintendent Naser provided an update. School Learning Plans help to identify 
what the focus will be within their school community and to have students understand what 
a growth/learning plan is. 

This is an ongoing process, constantly reviewing the process and ensuring that it fits the 
students. The schools/students reflect throughout the year as to what the role of the school 
community is to support the growth/learning plans. 

Schools align professional development goals with the school growth plans such as literacy. 
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Minutes – January 8, 2019 
Education Policy and Planning Committee 
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4. General Announcements 

Nil. 

5. New Business 

a. Implementation of the Truth and Reconciliation Commission's Calls to Action 

Trustee Gifford briefly reviewed the Calls to Action information. 
Moved and Seconded 
THAT the Education Policy & Planning Committee recommend to the Board of 
Education of School District No. 40 (New Westminster) to receive the Truth and 
Reconciliation Commission’s Report, “Honouring the Truth, Reconciling for the 
Future” and that, along with the New Westminster Aboriginal Enhancement 
Agreement, commit the District to evaluating and reporting on our progress toward 
implementing its Calls to Action annually.  

CARRIED UNANIMOUSLY 
b. Special Education Review 

Trustee Russell provided a brief overview of the background information pertaining to 
Special Education within the District. Every student has a right to an education. There may 
be an opportunity for a District-wide review; review the model; data, etc. 
Moved and Seconded 
THAT the Education Policy & Planning Committee recommend that the Board of 
Education of School District No. 40 (New Westminster) direct the Superintendent to 
begin a comprehensive review of special education services and programs; 
AND THAT this Special Education Review include but is not limited to: 
• examination of the District’s Tiered Service Delivery model, Learning Services 

Handbook, Policies and Administrative Procedures, 
• gathering and analysis of available data from a wide range of District sources, 
• research promising practices and the evidence base from other jurisdictions, 
• a District-wide consultation plan to learn from parents and caregivers, students, 

teachers, staff and interested community organizations, 
• review in-service opportunities to support staff development 
• formation of a review advisory group to include representation from: 

o Parents/caregivers of students with special needs 
o CUPE local 409 members 
o NWTU 
o NWPVPA 
o Board of Education 

• plan for ongoing consultation and engagement, and 
• alignment with the District’s mission to enable each student to learn in a safe, engaging 

and inclusive environment; 
AND THAT a Special Education Review Implementation Plan be presented to the 
Board of Education by May 2019, with monthly updates to the Education Policy & 
Planning Committee. 

CARRIED UNANIMOUSLY 

6. Adjournment 
The meeting adjourned at 9:41pm. 
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Supplement to: EDUCATION POLICY & PLANNING COMMITTEE 

Date: Tuesday, January 8, 2019 

Submitted by:  Dr. Selina Tribe, P.Geo., Instructor, Douglas College 
 

Item: Requiring Action Yes ☒ No ☐ For Information ☐ 

 
Subject: School District No. 40 (New Westminster) Menstrual Initiative 

 
 
Background: 
Boys are well-supported in school restrooms, where they have everything needed to conveniently 
manage their normal bodily functions.  Girls require the same level of support to ensure equal 
access to dignity, education, and social and emotional development.   
The current School District No. 40 Board Policy is to direct menstruating girls to the office or nurse 
to request a tampon or pad, then return to the bathroom to use it.  Tacitly, the school board 
expects girls to purchase their own tampons and pads, and to manage monthly blood flow on their 
own.  However, studies show that girls may underperform, withdraw from physical, academic or 
extra-curricular activities, or miss school, if they cannot manage their period.   
The high cost of period products is a financial barrier to some low-income families.  The 
unpredictable start and duration of menstruation is difficult to manage without anxiety and leaks.  
Some girls are uncomfortable requesting period products from males, or from people in the office.  
The lack of support for, and acknowledgement of, menstruation in schools contributes to shame, 
and perpetuates menstrual stigma among girls, boys, and adults.   
The solution is for schools to install coin-free dispensers of tampons and pads in the girls 
restrooms, thereby making these essential products freely and easily available, just like toilet 
paper.  Modern dispenser designs cost $200 to $300 each, bolt to the wall, and dispense 
individually wrapped products costing $50 per box of 500.  Only one dispenser is required per 
restroom, and has a useful life exceeding 10 years.  Universal bathrooms should also be 
equipped with a dispenser to support menstruating individuals who are accessibility-challenged, 
trans- or gender non-conforming. 
For any one school, the funds required to purchase dispensers are not large.  At Sir John Franklin 
Elementary School (205 students, School District No. 39), Parents Advisory Council (PAC) 
purchased and stocked the dispenser for the first year at a total cost of $275.  Thereafter, the 
annual cost is expected to be about $75.  Funding can be sought from various budgets, grants, 
and PAC.  It may be necessary to temporarily reallocate funds from technology, athletic, or shop 
purchases to cover the initial expense of installing the wall units.   
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The movement to provide freely-available period products in school restrooms, just like toilet 
paper, has gained momentum over the past 2-3 years.  Scotland, California, Illinois, New York 
City, and other jurisdictions now provide menstrual products in all schools and post-secondary 
restrooms.  Canadian college and university campuses are doing the same.   
School boards across British Columbia and Canada are facing this issue as administrators and 
parents reckon with the unequal support given to girls and boys to manage their normal bodily 
functions.  One elementary school in SD39 has installed a dispenser, led by parent action, and 
other schools will soon follow.   
New Westminster Board of Education has an opportunity to be a leader on this issue and 
demonstrate to families, and to other school districts, its commitment to creating a caring and 
inclusive learning community supporting all learners.  The simple action of putting coin-free 
dispensers in the restroom will enhance girls’ performance and participation in school activities, 
and contribute to greater empathy, knowledge, and acceptance of menstruation among the school 
population. 

Recommendation: 
To enhance the ability of students to manage menstruation without undue delay, 
embarrassment, financial burden, or shame, be it therefore resolved THAT the Education 
Policy and Planning Committee recommend to the Board of Education of School District 
No. 40 (New Westminster), the installation of coin-free tampon and pad dispensers in all 
girls and universal restrooms in elementary and secondary schools. 
 
 

Page 23



ABORIGINAL EDUCATION: ENHANCEMENT AGREEMENT 2018-2023

Enhancement Agreement 
2018-2023

Aboriginal 
Education 
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New Westminster Schools 
recognizes and acknowledges 
the Qayqayt First Nation, as 
well as all Coast Salish peoples, 
on whose traditional and 
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It was developed with the guidance of our Aboriginal Advisory committee 

following a process of collaboration, consultation and consensus. It is our 

hope this document will meaningfully support the success of students while 

representing a step in the journey of answering the Calls to Action of the Truth 

and Reconciliation Commission of Canada. 

We are proud of the four goals we have set for the success of Aboriginal  

students. These goals were developed through the lens of education for 

Reconciliation. They include a renewed focus and concrete steps in support of 

academic student success in numeracy, reading and writing. They also ensure 

all learners – students, staff and community – will continue to increase their 

understanding and knowledge of Aboriginal history, culture and perspectives.

This document will be shared among students, parents/guardians, district staff 

and community partners. It represents a shared responsibility. As stated by the 

chair of the Truth of Reconciliation Commission, Justice Murray Sinclair, education 

is key to reconciliation. “We owe it to each other to build a Canada based on our 

shared future, a future of healing and trust.”

ACKNOWLEDGING TRADITIONAL TERRITORY: 
A SIGN OF RESPECT

The Board of Education of New Westminster Schools believes that acknowledging 

Traditional Territory is a way to honour and show respect to the original 

inhabitants of this land.

This practice enables the wider school and district community to share in 

Aboriginal cultures, and leads to better relationships and understandings.

Observing this practice connects participants with the traditional territory, and 

provides a welcoming atmosphere to the land where people are gathering.

Introduction:  
sharing responsibility
This document, the third Aboriginal Education 
Enhancement Agreement, charts a five-year course to 
2023 in support of the academic, social and cultural 
achievement of a diverse Aboriginal student population. 
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About the Qayqayt 
First Nation
In the 19th century, a village alongside of what is 
now Front Street in New Westminster was called 
Qayqayt (pronounced Ka-kite).

In 1859, New Westminster City Council sought to remove the 

First Peoples from the city core, creating three reserves in  

the surrounding area, including 27 acres of Poplar Island  

and 105 acres across the Fraser River at Bridgeview.

A smallpox epidemic killed many First Peoples in 1904.  

In 1916, the McKenna McBride Commission closed the New 

Westminster Indian Reserve and told the residents to move. 

Many reserves in British Columbia were being closed at this 

time, most without compensation or alternative lands to help 

them move. Qayqayt from New Westminster were married into  

or adopted into other Nations, relocating to Musqueam, Squamish,  

and Washington State. The story of the Qayqayt was almost forgotten.

Chief Larrabee’s mother, aunt and uncle were the last few living members of the 

Qayqayt First Nation, which once numbered 400 people before their lands were 

sold and their remaining reserve was deemed inactive in 1951. 

Chief Larrabee’s journey of self-discovery led her to apply for Indian Status in 

1994, resurrect the Qayqayt Band, become chief, and work to keep the legacy of 

her ancestors alive through education. Her story is captured in the award winning 

National Film Board of Canada documentary, “A Tribe of One.”

Sharing her story with the school children of New Westminster continues to 

have a major impact. The New Westminster School District is proud to have a 

partnership with Chief Larrabee and her band. Chief Larrabee is a member of the 

New Westminster Aboriginal Education Advisory Committee.

Adapted from “A History of the New 
Westminster Indian Band,” 2004
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Chief Rhonda Larrabee  
of the Qayqayt First Nation 
in New Westminster is 
a passionate believer in 
education, offers a traditional 
welcome at many of our school 
functions, and often shares her 
story with our students.

Pictured:  
Young Chief Larrabee 

and her mother
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We thank all students, families, district staff and 
partner groups for their work in developing the 
third Enhancement Agreement. 

Our committee

Chief Rhonda Larrabee 

Qayqayt First Nation

Elder Keely George 

Douglas First Nation

Bertha Lansdowne  

District Coordinator for 

Aboriginal Programs

Parent representatives 

New Westminster

Student representatives 

New Westminster 

Mark Gifford  

Chair, New Westminster Schools 

Board of Education

Karim Hachlaf  

Superintendent of Schools

Maryam Naser  

Associate Superintendent 

Betina Wheeler  

Community Program  

Development Officer SD #40 

John Tyler 

Principal, NWSS

Jamie Sadler 

Vice-Principal, NWSS 

Randy Jaggernathsingh, 

Vice-Principal, NWSS

Mary-Joanne Hunt  

New Westminster Teachers Union

Marcel Marsolais  

President, CUPE 409 

Jamey Dye,  

Aboriginal Child and  

Youth Mental Health

Laura Baracaldo  

Aboriginal Child and  

Youth Mental Health

Dave Seaweed  

Aboriginal Coordinator, 

Douglas College

Gary George  

Community Engagement, 

Simon Fraser University 

Aboriginal Education Staff
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PROCESS

The Aboriginal Education Advisory Committee was formed in 2001, 

when the district began consulting for its first Enhancement Agreement 

in 2004 – the first urban agreement in the province. The committee 

is representative of the urban Aboriginal population, district staff and 

other partner groups. It met several times in 2017/2018 to collaborate 

on setting goals for Aboriginal student achievement for 2018-2023. 

Aboriginal students and their parents provided input through focus 

groups and informal conversations at district schools. A writing 

committee was created so that we could formulate goals and outline 

commitment statements, and identify indicators of student success. 

Following a process of collaboration, consultation and consensus, we are 

proud of the four goals we have set for Aboriginal student success. 

This five-year agreement extends to June 2023,  
and recognizes our shared responsibility to meet the 
educational needs of the diverse Aboriginal student 
population of New Westminster Schools.

We are committed to ensuring that Aboriginal students and their 

families are connected to our schools and feel welcome and safe. We are 

committed to working closely with the Aboriginal community, to shared 

decision-making and to meaningful and achievable strategies to ensure 

Aboriginal student success.

Above: Annual Qayqayt 
Honouring and Rite of 

Passage Ceremony,  
Lord Kelvin elementary 

school, 2018
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Guiding Principles
These principles reflect the district’s commitment to 
ensuring that each student is able to learn in a safe, 
engaging and inclusive environment. These six values 
will guide us in ensuring our achievement goals for 
Aboriginal learners are met. 

1. collaboration
Purposeful cooperative 

relationships to achieve shared 

goals and consider each other in 

our decisions and actions

4. inclusion
Learning where all people are 

welcomed, respected, and 

supported

2. engagement
Meaningful, purposeful, 

and relevant learning

5. innovation
Curiosity, inquiry 

and creativity

3. equity
Fair treatment and the removal of  

barriers to learning, achievement,  

and the pursuit of excellence for all

6. integrity
Ethical, principled and honest 

in our words and actions

DOUBLE-HEADED SERPENT

The double-headed serpent reminds us to always 

work on choosing a balance of forces in our lives.  

It was created by Xwa’lack tun, a Salish artist, 

and his son James Harry, a graduate of New 

Westminster Secondary School. A supernatural 

symbol, the logo was approved by Chief 

Rhonda Larrabee of the Qayqayt First 

Nation for use by Aboriginal Education 

programs in New Westminster Schools.
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Goal 1: Belonging and culture
Aboriginal students will develop pride, confidence and  
self-esteem through the affirmation of their ancestral identity.

COMMITMENTS

§ Encourage Aboriginal student participation in the annual

Qayqayt Honouring and Rite of Passage Ceremony

§ Encourage Aboriginal student participation in cultural

events in the community

§ Provide ongoing social and cultural gatherings at school to

provide Aboriginal students opportunities to strengthen peer

relationships and a sense of belonging

§ Provide opportunities for Aboriginal students to engage in

reconciliation activities in their schools and communities

§ Continue to build student capacity amongst non-Aboriginal

students for intercultural understanding, empathy and mutual respect

INDICATORS

Attendance records 

Satisfaction survey results 

Student surveys 

locally developed 

Participation in cultural 

activities such as Qayqayt 

Honouring and Rite  

of Passage Ceremony

Participation in district, 

community, and school-based 

Reconciliation activities 
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COMMITMENTS

§ Apply early screening for Kindergarten students to identify

at-risk readers

§ Work with school-based teams to identify Aboriginal students

in need of numeracy, reading and writing supports in K-4

§ Provide research-based literacy interventions to struggling

readers and writers in K-4. E.g. Leveled Literacy Intervention

§ Consistently use current internal screeners to provide necessary

academic supports in both literacy and numeracy

§ Continue the partnership between Aboriginal education and

Curriculum Facilitators to co-create numeracy units which

embed Aboriginal perspectives

§ Continue to work with educators on the integration of

First Peoples perspectives and world views across the curriculum,

the inclusion of Indigenous pedagogies, and the selection and

appropriate use of Authentic First Peoples resources

§ Continue to provide professional development opportunities

or teachers around literacy and numeracy supports for

struggling learners

§ Indigenize the K-9 curriculum by infusing classroom and

school libraries with authentic First Peoples literature and

levelled readers

INDICATORS

Baseline data from District 

Early Learning Screeners and 

other baseline assessments

Grade 4 and 7 FSA results in 

numeracy, reading and writing

Increase in the number of 

numeracy units that embed 

First Peoples perspectives 

Increase in the number of 

literacy resources that embed 

First Peoples perspectives 

Report card reviews: 

individual students

Goal 2: Academics
Aboriginal learners will improve performance in  
grades 4 through 7 in numeracy, reading and writing.
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COMMITMENTS

§§ Weave in Aboriginal perspectives in Welcome to Kindergarten  

events throughout the district  

§§ Work with school staff, parents and community partners to  

assist Aboriginal students in making smooth transitions from  

one school to the next 

§§ Implement transitional activities for Aboriginal students from 

elementary to middle school and middle to secondary school 

§§ Survey students to identify which extracurricular activities are of 

interest to strengthen school engagement 

§§ Investigate holistic summer camps for Aboriginal students that  

integrate academics and land-based cultural experiences 

§§ Provide leadership training opportunities for secondary students  

(Youth Leadership Conference, Big Brothers Mentorship Program, 

Volunteering, etc.)

§§ Coordinate mentorship programs for older Aboriginal students  

to mentor younger students 

§§ Develop an Aboriginal Peer-tutoring credit course 

§§ Continue to offer individualized or small-group tours for 

Aboriginal students entering secondary school trades and 

apprenticeship programs

§§ Support students in developing a post-secondary plan and in  

accessing funding for post-secondary studies

INDICATORS

Baseline data 

Grade to grade transitions,  

6 Year Completion and  

post-secondary enrollment

Participation rates  

in extracurricular activities 

Student survey feedback

Goal 3: Transitions
Aboriginal students will successfully transition from 
Kindergarten to Grade 12 and beyond.
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Our vision is that Aboriginal 
learrners leave our district 
with the confidence to reach 
their full potential and with 
pride in their Aboriginal 
heritage

Pictured: Aboriginal
Education staff share a 
traditional song at the 
Qayqayt Honouring and Rite 
of Passage Ceremony, 2018
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Goal 4: Reconciliation
All learners in New Westminster schools (students, staff and 
community) will continue to increase their understanding and 
knowledge of Aboriginal history, culture and perspectives.

COMMITMENTS

§ Offer professional development opportunities for educators to

deepen their understanding of Canada’s colonial history and its

effects on Aboriginal peoples

§ Support educators as they work towards embedding Aboriginal

perspectives across the curriculum, including Residential Schools

in Grades 5 and 10

§ Create awareness for staff, students, parents and community

members of the importance of meaningful acknowledgement of

traditional and unceded territories of the Qayqayt First Nation and

all Coast Salish Peoples.

§ Ensure authenticity when selecting resources and experiential

activities for students and staff

§ Recognize the diversity of Indigenous communities across

Canada to avoid perpetuating stereotypes. i.e., diversity in

Indigenous world views, cultural practices, languages, and g

ender identity (two-spirited.)

INDICATORS

Increase in educators using 

District Aboriginal resources 

Media Center Aboriginal 

Resource Collection and 

District History and Culture 

Presentations

Educator participation 

in reconciliation-focused 

professional development 

K-12 classrooms resourced 

with First Peoples content 

School libraries resourced 

with First Peoples content

Evidence of Indigenous 

pedagogies being introduced 

in classrooms

Evidence that schools are having 

on-going reconciliation-

focused dialogue 
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Implementation
Our vision is that Aboriginal learners leave our district 
with the confidence to reach their full potential and with 
pride in their Aboriginal heritage.

The Aboriginal Education Advisory Committee is committed to ensuring 

that this third Enhancement Agreement is shared among students, 

parents/guardians, district staff and community partners. By reviewing 

our commitment statements for each goal area annually, we will have 

opportunities to assess and revise our commitments in order to better 

reach our five-year targets. 

Above:  
Powwow 

dancing at 
Lord Kelvin 
elementary 

school during 
Multicultural 

Week 2018
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Implementation

“Achieving reconciliation is 
like climbing a mountain —  
we must proceed a step at a 
time. It will not always be 
easy...but we cannot allow 
ourselves to be daunted by the 
task, because it is just and also 
necessary. We owe it to each 
other to build a Canada based 
on our shared future, a future 
of healing and trust.”  

Pictured: Courtyard 
mural at Connaught 
Heights elementary school 
celebrating Coast Salish 
peoples

– �Justice Murray Sinclair
Chair, Truth and Reconciliation Commission
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New Westminster Schools recognizes and acknowledges  

the Qayqayt First Nation, as well as all Coast Salish peoples, 

on whose traditional and unceded territories we live,  

we learn, we play and we do our work.

New Westminster School District 

School Board Office School District No 40 

811 Ontario Street, New Westminster, BC Canada V3M 0J7

604 517 6240 | info@sd40.bc.ca | newwestschools.ca
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Page 1 of 2 

Supplement to: EDUCATION POLICY & PLANNING COMMITTEE 

Date: January 8, 2019 

Submitted by:  Mark Gifford, Chair 
 

Item: Requiring Action Yes ☒ No ☐ For Information ☐ 

 
Subject: Implementation of the Truth and Reconciliation Commission’s Calls to Action 

 
 
Background: 
The Board, staff, students and families of New Westminster Schools seek to deepen our 
commitment to working in the spirit of reconciliation: to value Indigenous knowledge, experience 
and ways of knowing; to understand the impacts of colonialism on historical and present-day 
relationships between Indigenous and non-Indigenous peoples; and to improve opportunities and 
outcomes experienced by Indigenous students, families, and staff within our District.  

Over the past few years, New Westminster Schools have taken steps to embrace learning and 
ceremony that helps us along this path.  Though early in our journey, it is important to recognize 
that these efforts have had positive impacts for students, staff and community members of all 
ages and backgrounds, and are creating a culture and foundation for deeper learning and 
engagement. 

In New Westminster, as in other communities across Canada, renewed energy for this work was 
helped by the work of the Truth and Reconciliation Commission (TRC).  After six years of hearing 
testimony and documenting the impact of residential school experience on Indigenous people, in 
2015 the Truth and Reconciliation Commission released its report “Honouring the Truth, 
Reconciling for the Future”. Its findings, and 94 Calls to Action, recognized that the removal of 
children from the influence of their own culture with the intent of assimilating them into the 
dominant Canadian culture amounted to cultural genocide. 

There is a critical role for education systems to respond to recommendations of the TRC.  Hon. 
Justice Murray Sinclair, Chair of the Commission, has stated “education is what got us here, and 
education is what will get us out”. Within the 94 calls to action are specific recommendations for 
educators and education systems, including Articles 62 and 63, which identify actions of particular 
relevance to expectations for School Districts. Other articles also can be seen to invite action from 
School Districts.  
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These calls to action are gifts from truth, wisdom, and experience, shared in service to healing, 
and improvement of systems and relationships that impact all Canadians. There is urgency to fully 
receive these gifts. In the words of Chief Dr. Robert Joseph, founder of Reconciliation Canada, 
“Our future, and the well-being of all our children rests with the kind of relationships we build 
today.” 

While the TRC’s 94 Calls to Action continue to inspire learning and dialogue within our education 
systems, are reflected in our Aboriginal Enhancement Agreement, and provide critical content for 
Indigenous and non-Indigenous peoples to absorb, New Westminster Schools have yet to make a 
formal endorsement of the Report, or commitment to measure our progress to implement its Calls 
to Action. 
Therefore, as one step in our journey of reconciliation, I submit the following as an opportunity for 
New Westminster Schools to further express our public commitment to implementing the Truth 
and Reconciliation Commission’s Calls to Action. We have included the Calls to Action document 
as part of this Backgrounder. The Summary of the Final Report of the Truth and Reconciliation 
Commission of Canada document is available online. 

Recommendation: 
THAT the Education Policy & Planning Committee recommend to the Board of 
Education of School District No. 40 (New Westminster) to receive the Truth and 
Reconciliation Commission’s Report, “Honouring the Truth, Reconciling for the 
Future” and that, along with the New Westminster Aboriginal Enhancement 
Agreement, commit the District to evaluating and reporting on our progress toward 
implementing its Calls to Action annually.  
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This report is in the public domain. Anyone may, without charge or request for 

permission, reproduce all or part of this report.

2015

Truth and Reconciliation Commission of Canada, 2012

1500–360 Main Street

Winnipeg, Manitoba

R3C 3Z3

Telephone: (204) 984-5885

Toll Free: 1-888-872-5554 (1-888-TRC-5554)

Fax: (204) 984-5915

E-mail: info@trc.ca

Website: www.trc.ca
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Calls to Action

In order to redress the legacy of residential schools and 

advance the process of Canadian reconciliation, the Truth 

and Reconciliation Commission makes the following calls to 

action. 

Legacy 

Child welfare

1.	 We call upon the federal, provincial, territorial, and 

Aboriginal governments to commit to reducing the 

number of Aboriginal children in care by: 

i.	 Monitoring and assessing neglect investigations. 

ii.	 Providing adequate resources to enable Aboriginal 

communities and child-welfare organizations to 

keep Aboriginal families together where it is safe to 

do so, and to keep children in culturally appropriate 

environments, regardless of where they reside.

iii.	 Ensuring that social workers and others who 

conduct child-welfare investigations are properly 

educated and trained about the history and impacts 

of residential schools. 

iv.	 Ensuring that social workers and others who 

conduct child-welfare investigations are properly 

educated and trained about the potential for 

Aboriginal communities and families to provide 

more appropriate solutions to family healing.

v. 	 Requiring that all child-welfare decision makers 

consider the impact of the residential school 

experience on children and their caregivers. 

2.	 We call upon the federal government, in collaboration 

with the provinces and territories, to prepare and 

publish annual reports on the number of Aboriginal 

children (First Nations, Inuit, and Métis) who are in 

care, compared with non-Aboriginal children, as well 

as the reasons for apprehension, the total spending on 

preventive and care services by child-welfare agencies, 

and the effectiveness of various interventions.

3.	 We call upon all levels of government to fully implement 

Jordan’s Principle.

4.	 We call upon the federal government to enact Aboriginal 

child-welfare legislation that establishes national 

standards for Aboriginal child apprehension and 

custody cases and includes principles that:

i.	 Affirm the right of Aboriginal governments to 

establish and maintain their own child-welfare 

agencies.

ii.	 Require all child-welfare agencies and courts to take 

the residential school legacy into account in their 

decision making.

iii.	 Establish, as an important priority, a requirement 

that placements of Aboriginal children into 

temporary and permanent care be culturally 

appropriate.

5. 	 We call upon the federal, provincial, territorial, 

and Aboriginal governments to develop culturally 

appropriate parenting programs for Aboriginal families.

Education

6.	 We call upon the Government of Canada to repeal 

Section 43 of the Criminal Code of Canada.

7.	 We call upon the federal government to develop 

with Aboriginal groups a joint strategy to eliminate 
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educational and employment gaps between Aboriginal 

and non-Aboriginal Canadians.

8.	 We call upon the federal government to eliminate the 

discrepancy in federal education funding for First 

Nations children being educated on reserves and those 

First Nations children being educated off reserves.

9.	 We call upon the federal government to prepare and 

publish annual reports comparing funding for the 

education of First Nations children on and off reserves, 

as well as educational and income attainments of 

Aboriginal peoples in Canada compared with non-

Aboriginal people. 

10.	 We call on the federal government to draft new 

Aboriginal education legislation with the full 

participation and informed consent of Aboriginal 

peoples. The new legislation would include a 

commitment to sufficient funding and would 

incorporate the following principles: 

i.	 Providing sufficient funding to close identified 

educational achievement gaps within one 

generation.

ii.	 Improving education attainment levels and success 

rates.

iii.	 Developing culturally appropriate curricula. 

iv.	 Protecting the right to Aboriginal languages, 

including the teaching of Aboriginal languages as 

credit courses.

v.	 Enabling parental and community responsibility, 

control, and accountability, similar to what parents 

enjoy in public school systems. 

vi.	 Enabling parents to fully participate in the education 

of their children.

vii.	Respecting and honouring Treaty relationships.

11.	 We call upon the federal government to provide 

adequate funding to end the backlog of First Nations 

students seeking a post-secondary education.

12.	  We call upon the federal, provincial, territorial, 

and Aboriginal governments to develop culturally 

appropriate early childhood education programs for 

Aboriginal families.  

Language and culture

13.	 We call upon the federal government to acknowledge 

that Aboriginal rights include Aboriginal language 

rights.

14.	 We call upon the federal government to enact an 

Aboriginal Languages Act that incorporates the 

following principles: 

i.	 Aboriginal languages are a fundamental and valued 

element of Canadian culture and society, and there 

is an urgency to preserve them. 

ii.	 Aboriginal language rights are reinforced by the 

Treaties. 

iii.	 The federal government has a responsibility to 

provide sufficient funds for Aboriginal-language 

revitalization and preservation.

iv.	 The preservation, revitalization, and strengthening 

of Aboriginal languages and cultures are best 

managed by Aboriginal people and communities. 

v.	 Funding for Aboriginal language initiatives must 

reflect the diversity of Aboriginal languages.

15.	 We call upon the federal government to appoint, in 

consultation with Aboriginal groups, an Aboriginal 

Languages Commissioner. The commissioner should 

help promote Aboriginal languages and report on the 

adequacy of federal funding of Aboriginal-languages 

initiatives. 

16.	 We call upon post-secondary institutions to create 

university and college degree and diploma programs in 

Aboriginal languages. 

17. 	 We call upon all levels of government to enable 

residential school Survivors and their families to reclaim 

names changed by the residential school system by 

waiving administrative costs for a period of five years 

for the name-change process and the revision of official 

identity documents, such as birth certificates,  passports, 

driver’s licenses, health cards, status cards, and social 

insurance  numbers.

Health

18.	 We call upon the federal, provincial, territorial, and 

Aboriginal governments to acknowledge that the current 

state of Aboriginal health in Canada is a direct result 

of previous Canadian government policies, including 

residential schools, and to recognize and implement 

the health-care rights of Aboriginal people as identified 

in international law, constitutional law, and under the 

Treaties.

19.	 We call upon the federal government, in consultation 

with Aboriginal peoples, to establish measurable goals 

to identify and close the gaps in health outcomes 
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between Aboriginal and non-Aboriginal communities, 

and to publish annual progress reports and assess long-

term trends. Such efforts would focus on indicators such 

as: infant mortality, maternal health, suicide, mental 

health, addictions, life expectancy, birth rates, infant 

and child health issues, chronic diseases, illness and 

injury incidence, and the availability of appropriate 

health services.

20.	 In order to address the jurisdictional disputes 

concerning Aboriginal people who do not reside on 

reserves, we call upon the federal government to 

recognize, respect, and address the distinct health needs 

of the Métis, Inuit, and off-reserve Aboriginal peoples.

21.	 We call upon the federal government to provide 

sustainable funding for existing and new Aboriginal 

healing centres to address the physical, mental, 

emotional, and spiritual harms caused by residential 

schools, and to ensure that the funding of healing 

centres in Nunavut and the Northwest Territories is a 

priority. 

22.	 We call upon those who can effect change within the 

Canadian health-care system to recognize the value 

of Aboriginal healing practices and use them in the 

treatment of Aboriginal patients in collaboration with 

Aboriginal healers and Elders where requested by 

Aboriginal patients.

23.	 We call upon all levels of government to: 

i.	 Increase the number of Aboriginal professionals 

working in the health-care field. 

ii.	 Ensure the retention of Aboriginal health-care 

providers in Aboriginal communities. 

iii.	 Provide cultural competency training for all health-

care professionals.

24.	 We call upon medical and nursing schools in Canada 

to require all students to take a course dealing with 

Aboriginal health issues, including the history and 

legacy of residential schools, the United Nations 

Declaration on the Rights of Indigenous Peoples, Treaties 

and Aboriginal rights, and Indigenous teachings and 

practices. This will require skills-based training in 

intercultural competency, conflict resolution, human 

rights, and anti-racism.

Justice

25.	 We call upon the federal government to establish a 

written policy that reaffirms the independence of the 

Royal Canadian Mounted Police to investigate crimes in 

which the government has its own interest as a potential 

or real party in civil litigation.

26.	 We call upon the federal, provincial, and territorial 

governments to review and amend their respective 

statutes of limitations to ensure that they conform to the 

principle that governments and other entities cannot 

rely on limitation defences to defend legal actions of 

historical abuse brought by Aboriginal people.

27.	 We call upon the Federation of Law Societies of Canada 

to ensure that lawyers receive appropriate cultural 

competency training, which includes the history 

and legacy of residential schools, the United Nations 

Declaration on the Rights of Indigenous Peoples, Treaties 

and Aboriginal rights, Indigenous law, and Aboriginal–

Crown relations. This will require skills-based training 

in intercultural competency, conflict resolution, human 

rights, and anti-racism.

28.	 We call upon law schools in Canada to require all law 

students to take a course in Aboriginal people and the 

law, which includes the history and legacy of residential 

schools, the United Nations Declaration on the Rights 

of Indigenous Peoples, Treaties and Aboriginal rights, 

Indigenous law, and Aboriginal–Crown relations. 

This will require skills-based training in intercultural 

competency, conflict resolution, human rights, and anti-

racism. 

29.	 We call upon the parties and, in particular, the federal 

government, to work collaboratively with plaintiffs not 

included in the Indian Residential Schools Settlement 

Agreement to have disputed legal issues determined 

expeditiously on an agreed set of facts.

30.	 We call upon federal, provincial, and territorial 

governments to commit to eliminating the 

overrepresentation of Aboriginal people in custody over 

the next decade, and to issue detailed annual reports 

that monitor and evaluate progress in doing so.

31.	 We call upon the federal, provincial, and territorial 

governments to provide sufficient and stable funding 

to implement and evaluate community sanctions that 

will provide realistic alternatives to imprisonment for 

Aboriginal offenders and respond to the underlying 

causes of offending. 

32.	 We call upon the federal government to amend the 

Criminal Code to allow trial judges, upon giving reasons, 

to depart from mandatory minimum sentences and 

restrictions on the use of conditional sentences.
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33.	 We call upon the federal, provincial, and territorial 

governments to recognize as a high priority the need to 

address and prevent Fetal Alcohol Spectrum Disorder 

(FASD), and to develop, in collaboration with Aboriginal 

people, FASD preventive programs that can be delivered 

in a culturally appropriate manner.

34.	 We call upon the governments of Canada, the provinces, 

and territories to undertake reforms to the criminal 

justice system to better address the needs of offenders 

with Fetal Alcohol Spectrum Disorder (FASD), 

including: 

i.	 Providing increased community resources and 

powers for courts to ensure that FASD is properly 

diagnosed, and that appropriate community 

supports are in place for those with FASD. 

ii.	 Enacting statutory exemptions from mandatory 

minimum sentences of imprisonment for offenders 

affected by FASD.  

iii.	 Providing community, correctional, and parole 

resources to maximize the ability of people with 

FASD to live in the community.  

iv.	 Adopting appropriate evaluation mechanisms to 

measure the effectiveness of such programs and 

ensure community safety. 

35.	 We call upon the federal government to eliminate 

barriers to the creation of additional Aboriginal healing 

lodges within the federal correctional system.

36.	 We call upon the federal, provincial, and territorial 

governments to work with Aboriginal communities to 

provide culturally relevant services to inmates on issues 

such as substance abuse, family and domestic violence, 

and overcoming the experience of having been sexually 

abused.

37.	 We call upon the federal government to provide more 

supports for Aboriginal programming in halfway houses 

and parole services.

38.	 We call upon the federal, provincial, territorial, and 

Aboriginal governments to commit to eliminating the 

overrepresentation of Aboriginal youth in custody over 

the next decade.  

39.	 We call upon the federal government to develop a 

national plan to collect and publish data on the criminal 

victimization of Aboriginal people, including data 

related to homicide and family violence victimization.

40.	 We call on all levels of government, in collaboration 

with Aboriginal people, to create adequately funded 

and accessible Aboriginal-specific victim programs and 

services with appropriate evaluation mechanisms.

41.	 We call upon the federal government, in consultation 

with Aboriginal organizations, to appoint a public 

inquiry into the causes of, and remedies for, the 

disproportionate victimization of Aboriginal women and 

girls.  The inquiry’s mandate would include: 

i.	 Investigation into missing and murdered Aboriginal 

women and girls.

ii.	 Links to the intergenerational legacy of residential 

schools.

42.	 We call upon the federal, provincial, and territorial 

governments to commit to the recognition and 

implementation of Aboriginal justice systems in a 

manner consistent with the Treaty and Aboriginal 

rights of Aboriginal peoples, the Constitution Act, 1982, 

and the United Nations Declaration on the Rights of 

Indigenous Peoples, endorsed by Canada in November 

2012. 

Reconciliation

Canadian Governments and the United Nations 
Declaration on the Rights of Indigenous People

43.	 We call upon federal, provincial, territorial, and 

municipal governments to fully adopt and implement 

the United Nations Declaration on the Rights of 

Indigenous Peoples as the framework for reconciliation. 

44.	 We call upon the Government of Canada to develop 

a national action plan, strategies, and other concrete 

measures to achieve the goals of the United Nations 

Declaration on the Rights of Indigenous Peoples.   

Royal Proclamation and Covenant 
of Reconciliation

45.	 We call upon the Government of Canada, on behalf of 

all Canadians, to jointly develop with Aboriginal peoples 

a Royal Proclamation of Reconciliation to be issued by 

the Crown. The proclamation would build on the Royal 

Proclamation of 1763 and the Treaty of Niagara of 1764, 

and reaffirm the nation-to-nation relationship between 

Aboriginal peoples and the Crown. The proclamation 

would include, but not be limited to, the following 

commitments: 
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i.	 Repudiate concepts used to justify European 

sovereignty over Indigenous lands and peoples such 

as the Doctrine of Discovery and terra nullius. 

ii.	 Adopt and implement the United Nations 

Declaration on the Rights of Indigenous Peoples as 

the framework for reconciliation.

iii.	 Renew or establish Treaty relationships based on 

principles of mutual recognition, mutual respect, 

and shared responsibility for maintaining those 

relationships into the future.

iv.	 Reconcile Aboriginal and Crown constitutional 

and legal orders to ensure that Aboriginal peoples 

are full partners in Confederation, including the 

recognition and integration of Indigenous laws and 

legal traditions in negotiation and implementation 

processes involving Treaties, land claims, and other 

constructive agreements. 

46.	 We call upon the parties to the Indian Residential 

Schools Settlement Agreement to develop and sign 

a Covenant of Reconciliation that would identify 

principles for working collaboratively to advance 

reconciliation in Canadian society, and that would 

include, but not be limited to: 

i.	 Reaffirmation of the parties’ commitment to 

reconciliation.

ii.	 Repudiation of concepts used to justify European 

sovereignty over Indigenous lands and peoples, 

such as the Doctrine of Discovery and terra nullius, 

and the reformation of laws, governance structures, 

and policies within their respective institutions that 

continue to rely on such concepts.

iii.	 Full adoption and implementation of the United 

Nations Declaration on the Rights of Indigenous 

Peoples as the framework for reconciliation.

iv.	 Support for the renewal or establishment of 

Treaty relationships based on principles of 

mutual recognition, mutual respect, and shared 

responsibility for maintaining those relationships 

into the future.

v.	 Enabling those excluded from the Settlement 

Agreement to sign onto the Covenant of 

Reconciliation.

vi. 	Enabling additional parties to sign onto the 

Covenant of Reconciliation.

47. 	 We call upon federal, provincial, territorial, and 

municipal governments to repudiate concepts used to 

justify European sovereignty over Indigenous peoples 

and lands, such as the Doctrine of Discovery and terra 

nullius, and to reform those laws, government policies, 

and litigation strategies that continue to rely on such 

concepts.

Settlement Agreement Parties and the United 
Nations Declaration on the Rights of Indigenous Peoples

48.	 We call upon the church parties to the Settlement 

Agreement, and all other faith groups and interfaith 

social justice groups in Canada who have not already 

done so, to formally adopt and comply with the 

principles, norms, and standards of the United Nations 

Declaration on the Rights of Indigenous Peoples as a 

framework for reconciliation. This would include, but 

not be limited to, the following commitments: 

i.	 Ensuring that their institutions, policies, programs, 

and practices comply with the United Nations 

Declaration on the Rights of Indigenous Peoples.

ii.	 Respecting Indigenous peoples’ right to self-

determination in spiritual matters, including 

the right to practise, develop, and teach their 

own spiritual and religious traditions, customs, 

and ceremonies, consistent with Article 12:1 of 

the United Nations Declaration on the Rights of 

Indigenous Peoples. 

iii.	 Engaging in ongoing public dialogue and actions to 

support the United Nations Declaration on the Rights 

of Indigenous Peoples.

iv.	 Issuing a statement no later than March 31, 2016, 

from all religious denominations and faith groups, 

as to how they will implement the United Nations 

Declaration on the Rights of Indigenous Peoples.

49.	 We call upon all religious denominations and faith 

groups who have not already done so to repudiate 

concepts used to justify European sovereignty over 

Indigenous lands and peoples, such as the Doctrine of 

Discovery and terra nullius.

Equity for Aboriginal People 
in the Legal System 

50.	 In keeping with the United Nations Declaration on 

the Rights of Indigenous Peoples, we call upon the 

federal government, in collaboration with Aboriginal 

organizations, to fund the establishment of Indigenous 

law institutes for the development, use, and 
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understanding of Indigenous laws and access to justice 

in accordance with the unique cultures of Aboriginal 

peoples in Canada.

51.	 We call upon the Government of Canada, as an 

obligation of its fiduciary responsibility, to develop a 

policy of transparency by publishing legal opinions it 

develops and upon which it acts or intends to act, in 

regard to the scope and extent of Aboriginal and Treaty 

rights. 

52.	 We call upon the Government of Canada, provincial 

and territorial governments, and the courts to adopt the 

following legal principles: 

i. 	 Aboriginal title claims are accepted once the 

Aboriginal claimant has established occupation over 

a particular territory at a particular point in time.

ii.	 Once Aboriginal title has been established, the 

burden of proving any limitation on any rights 

arising from the existence of that title shifts to the 

party asserting such a limitation.

National Council for Reconciliation

53.	 We call upon the Parliament of Canada, in consultation 

and collaboration with Aboriginal peoples, to 

enact legislation to establish a National Council for 

Reconciliation. The legislation would establish the 

council as an independent, national, oversight body 

with membership jointly appointed by the Government 

of Canada and national Aboriginal organizations, and 

consisting of Aboriginal and non-Aboriginal members. 

Its mandate would include, but not be limited to, the 

following:

i.	 Monitor, evaluate, and report annually to Parliament 

and the people of Canada on the Government of 

Canada’s post-apology progress on reconciliation 

to ensure that government accountability for 

reconciling the relationship between Aboriginal 

peoples and the Crown is maintained in the coming 

years.

ii.	 Monitor, evaluate, and report to Parliament and the 

people of Canada on reconciliation progress across 

all levels and sectors of Canadian society, including 

the implementation of the Truth and Reconciliation 

Commission of Canada’s Calls to Action. 

iii.	 Develop and implement a multi-year National 

Action Plan for Reconciliation, which includes 

research and policy development, public education 

programs, and resources.

iv.	 Promote public dialogue, public/private 

partnerships, and public initiatives for 

reconciliation.

54.	 We call upon the Government of Canada to provide 

multi-year funding for the National Council for 

Reconciliation to ensure that it has the financial, human, 

and technical resources required to conduct its work, 

including the endowment of a National Reconciliation 

Trust to advance the cause of reconciliation.

55.	 We call upon all levels of government to provide annual 

reports or any current data requested by the National 

Council for Reconciliation so that it can report on the 

progress towards reconciliation. The reports or data 

would include, but not be limited to:

i.	 The number of Aboriginal children—including Métis 

and Inuit children—in care, compared with non-

Aboriginal children, the reasons for apprehension, 

and the total spending on preventive and care 

services by child-welfare agencies.

ii.	 Comparative funding for the education of First 

Nations children on and off reserves.

iii.	 The educational and income attainments of 

Aboriginal peoples in Canada compared with non-

Aboriginal people.

iv.	 Progress on closing the gaps between Aboriginal and 

non-Aboriginal communities in a number of health 

indicators such as: infant mortality, maternal health, 

suicide, mental health, addictions, life expectancy, 

birth rates, infant and child health issues, chronic 

diseases, illness and injury incidence, and the 

availability of appropriate health services.

v.	 Progress on eliminating the overrepresentation of 

Aboriginal children in youth custody over the next 

decade.

vi.	 Progress on reducing the rate of criminal 

victimization of Aboriginal people, including 

data related to homicide and family violence 

victimization and other crimes.

vii.	Progress on reducing the overrepresentation of 

Aboriginal people in the justice and correctional 

systems.

56.	 We call upon the prime minister of Canada to formally 

respond to the report of the National Council for 

Reconciliation by issuing an annual “State of Aboriginal 

Peoples” report, which would outline the government’s 

plans for advancing the cause of reconciliation.
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Professional Development and 
Training for Public Servants

57.	 We call upon federal, provincial, territorial, and 

municipal governments to provide education to public 

servants on the history of Aboriginal peoples, including 

the history and legacy of residential schools, the United 

Nations Declaration on the Rights of Indigenous Peoples, 

Treaties and Aboriginal rights, Indigenous law, and 

Aboriginal–Crown relations. This will require skills-

based training in intercultural competency, conflict 

resolution, human rights, and anti-racism. 

Church Apologies and Reconciliation

58.	 We call upon the Pope to issue an apology to Survivors, 

their families, and communities for the Roman Catholic 

Church’s role in the spiritual, cultural, emotional, 

physical, and sexual abuse of First Nations, Inuit, and 

Métis children in Catholic-run residential schools. We 

call for that apology to be similar to the 2010 apology 

issued to Irish victims of abuse and to occur within one 

year of the issuing of this Report and to be delivered by 

the Pope in Canada.

59.	 We call upon church parties to the Settlement 

Agreement to develop ongoing education strategies 

to ensure that their respective congregations learn 

about their church’s role in colonization, the history 

and legacy of residential schools, and why apologies to 

former residential school students, their families, and 

communities were necessary.

60.	 We call upon leaders of the church parties to the 

Settlement Agreement and all other faiths, in 

collaboration with Indigenous spiritual leaders, 

Survivors, schools of theology, seminaries, and other 

religious training centres, to develop and teach 

curriculum for all student clergy, and all clergy and 

staff who work in Aboriginal communities, on the need 

to respect Indigenous spirituality in its own right, the 

history and legacy of residential schools and the roles 

of the church parties in that system, the history and 

legacy of religious conflict in Aboriginal families and 

communities, and the responsibility that churches have 

to mitigate such conflicts and prevent spiritual violence.

61.	 We call upon church parties to the Settlement 

Agreement, in collaboration with Survivors and 

representatives of Aboriginal organizations, to establish 

permanent funding to Aboriginal people for: 

i.	 Community-controlled healing and reconciliation 

projects. 

ii.	 Community-controlled culture- and language-

revitalization projects. 

iii.	 Community-controlled education and relationship-

building projects. 

iv.	 Regional dialogues for Indigenous spiritual leaders 

and youth to discuss Indigenous spirituality, self-

determination, and reconciliation.

Education for reconciliation

62.	 We call upon the federal, provincial, and territorial 

governments, in consultation and collaboration with 

Survivors, Aboriginal peoples, and educators, to:  

i.	 Make age-appropriate curriculum on residential 

schools, Treaties, and Aboriginal peoples’ historical 

and contemporary contributions to Canada a 

mandatory education requirement for Kindergarten 

to Grade Twelve students.

ii.	 Provide the necessary funding to post-secondary 

institutions to educate teachers on how to integrate 

Indigenous knowledge and teaching methods into 

classrooms.

iii.	 Provide the necessary funding to Aboriginal schools 

to utilize Indigenous knowledge and teaching 

methods in classrooms.

iv.	 Establish senior-level positions in government at the 

assistant deputy minister level or higher dedicated to 

Aboriginal content in education.

63.	 We call upon the Council of Ministers of Education, 

Canada to maintain an annual commitment to 

Aboriginal education issues, including: 

i.	 Developing and implementing Kindergarten to 

Grade Twelve curriculum and learning resources 

on Aboriginal peoples in Canadian history, and the 

history and legacy of residential schools. 

ii.	 Sharing information and best practices on teaching 

curriculum related to residential schools and 

Aboriginal history. 

iii.	 Building student capacity for intercultural 

understanding, empathy, and mutual respect.

iv.	 Identifying teacher-training needs relating to the 

above.

64.	 We call upon all levels of government that provide 

public funds to denominational schools to require 

such schools to provide an education on comparative 

religious studies, which must include a segment on 
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Aboriginal spiritual beliefs and practices developed in 

collaboration with Aboriginal Elders.

65.	 We call upon the federal government, through the Social 

Sciences and Humanities Research Council, and in 

collaboration with Aboriginal peoples, post-secondary 

institutions and educators, and the National Centre for 

Truth and Reconciliation and its partner institutions, to 

establish a national research program with multi-year 

funding to advance understanding of reconciliation.

Youth Programs

66.	 We call upon the federal government to establish multi-

year funding for community-based youth organizations 

to deliver programs on reconciliation, and establish 

a national network to share information and best 

practices. 

Museums and Archives

67.	 We call upon the federal government to provide funding 

to the Canadian Museums Association to undertake, in 

collaboration with Aboriginal peoples, a national review 

of museum policies and best practices to determine the 

level of compliance with the United Nations Declaration 

on the Rights of Indigenous Peoples and to make 

recommendations.

68.	 We call upon the federal government, in collaboration 

with Aboriginal peoples, and the Canadian Museums 

Association to mark the 150th anniversary of Canadian 

Confederation in 2017 by establishing a dedicated 

national funding program for commemoration projects 

on the theme of reconciliation.

69.	 We call upon Library and Archives Canada to: 

i.	 Fully adopt and implement the United Nations 

Declaration on the Rights of Indigenous Peoples and 

the United Nations Joinet-Orentlicher Principles, as 

related to Aboriginal peoples’ inalienable right to 

know the truth about what happened and why, with 

regard to human rights violations committed against 

them in the residential schools. 

ii. Ensure that its record holdings related to residential 

schools are accessible to the public. 

iii. Commit more resources to its public education 

materials and programming on residential schools.

70.	 We call upon the federal government to provide funding 

to the Canadian Association of Archivists to undertake, 

in collaboration with Aboriginal peoples, a national 

review of archival policies and best practices to: 

i.	 Determine the level of compliance with the United 

Nations Declaration on the Rights of Indigenous 

Peoples and the United Nations Joinet-Orentlicher 

Principles, as related to Aboriginal peoples’ 

inalienable right to know the truth about what 

happened and why, with regard to human rights 

violations committed against them in the residential 

schools. 

ii.	 Produce a report with recommendations for full 

implementation of these international mechanisms 

as a reconciliation framework for Canadian archives.

Missing Children and Burial Information

71.	 We call upon all chief coroners and provincial vital 

statistics agencies that have not provided to the Truth 

and Reconciliation Commission of Canada their 

records on the deaths of Aboriginal children in the 

care of residential school authorities to make these 

documents available to the National Centre for Truth 

and Reconciliation.    

72.	 We call upon the federal government to allocate 

sufficient resources to the National Centre for Truth 

and Reconciliation to allow it to develop and maintain 

the National Residential School Student Death 

Register established by the Truth and Reconciliation 

Commission of Canada.

73.	 We call upon the federal government to work with 

churches, Aboriginal communities, and former 

residential school students to establish and maintain 

an online registry of residential school cemeteries, 

including, where possible, plot maps showing the 

location of deceased residential school children.

74.	 We call upon the federal government to work with the 

churches and Aboriginal community leaders to inform 

the families of children who died at residential schools 

of the child’s burial location, and to respond to families’ 

wishes for appropriate commemoration ceremonies 

and markers, and reburial in home communities where 

requested.

75.	 We call upon the federal government to work with 

provincial, territorial, and municipal governments, 

churches, Aboriginal communities, former residential 

school students, and current landowners to develop 

and implement strategies and procedures for the 

ongoing identification, documentation, maintenance, 

commemoration, and protection of residential school 

cemeteries or other sites at which residential school 

children were buried. This is to include the provision of 

Page 51



Calls to Action| 9

appropriate memorial ceremonies and commemorative 

markers to honour the deceased children.

76.	 We call upon the parties engaged in the work of 

documenting, maintaining, commemorating, and 

protecting residential school cemeteries to adopt 

strategies in accordance with the following principles:

i.	 The Aboriginal community most affected shall lead 

the development of such strategies.

ii.	 Information shall be sought from residential school 

Survivors and other Knowledge Keepers in the 

development of such strategies.

iii.	 Aboriginal protocols shall be respected before 

any potentially invasive technical inspection and 

investigation of a cemetery site.

National Centre for Truth and Reconciliation

77.	 We call upon provincial, territorial, municipal, and 

community archives to work collaboratively with the 

National Centre for Truth and Reconciliation to identify 

and collect copies of all records relevant to the history 

and legacy of the residential school system, and to 

provide these to the National Centre for Truth and 

Reconciliation.

78. 	 We call upon the Government of Canada to commit 

to making a funding contribution of $10 million over 

seven years to the National Centre for Truth and 

Reconciliation, plus an additional amount to assist 

communities to research and produce histories of 

their own residential school experience and their 

involvement in truth, healing, and reconciliation.

Commemoration

79.	 We call upon the federal government, in collaboration 

with Survivors, Aboriginal organizations, and the arts 

community, to develop a reconciliation framework for 

Canadian heritage and commemoration. This would 

include, but not be limited to:

i. 	 Amending the Historic Sites and Monuments Act to 

include First Nations, Inuit, and Métis representation 

on the Historic Sites and Monuments Board of 

Canada and its Secretariat. 

ii.	 Revising the policies, criteria, and practices of the 

National Program of Historical Commemoration to 

integrate Indigenous history, heritage values, and 

memory practices into Canada’s national heritage 

and history. 

iii.	 Developing and implementing a national heritage 

plan and strategy for commemorating residential 

school sites, the history and legacy of residential 

schools, and the contributions of Aboriginal peoples 

to Canada’s history.  

80.	 We call upon the federal government, in collaboration 

with Aboriginal peoples, to establish, as a statutory 

holiday, a National Day for Truth and Reconciliation to 

honour Survivors, their families, and communities, and 

ensure that public commemoration of the history and 

legacy of residential schools remains a vital component 

of the reconciliation process.

81.	 We call upon the federal government, in collaboration 

with Survivors and their organizations, and other parties 

to the Settlement Agreement, to commission and install 

a publicly accessible, highly visible, Residential Schools 

National Monument in the city of Ottawa to honour 

Survivors and all the children who were lost to their 

families and communities. 

82.	 We call upon provincial and territorial governments, in 

collaboration with Survivors and their organizations, 

and other parties to the Settlement Agreement, to 

commission and install a publicly accessible, highly 

visible, Residential Schools Monument in each capital 

city to honour Survivors and all the children who were 

lost to their families and communities.

83.	 We call upon the Canada Council for the Arts to 

establish, as a funding priority, a strategy for Indigenous 

and non-Indigenous artists to undertake collaborative 

projects and produce works that contribute to the 

reconciliation process.

Media and Reconciliation

84.	 We call upon the federal government to restore and 

increase funding to the CBC/Radio-Canada, to enable 

Canada’s national public broadcaster to support 

reconciliation, and be properly reflective of the diverse 

cultures, languages, and perspectives of Aboriginal 

peoples, including, but not limited to:

i.	 Increasing Aboriginal programming, including 

Aboriginal-language speakers.

ii.	 Increasing equitable access for Aboriginal peoples 

to jobs, leadership positions, and professional 

development opportunities within the organization.

iii.	 Continuing to provide dedicated news coverage and 

online public information resources on issues of 

concern to Aboriginal peoples and all Canadians, 
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including the history and legacy of residential 

schools and the reconciliation process.

85.	 We call upon the Aboriginal Peoples Television 

Network, as an independent non-profit broadcaster with 

programming by, for, and about Aboriginal peoples, to 

support reconciliation, including but not limited to:

i. 	 Continuing to provide leadership in programming 

and organizational culture that reflects the diverse 

cultures, languages, and perspectives of Aboriginal 

peoples.

ii.	 Continuing to develop media initiatives that inform 

and educate the Canadian public, and connect 

Aboriginal and non-Aboriginal Canadians.

86.	 We call upon Canadian journalism programs and 

media schools to require education for all students on 

the history of Aboriginal peoples, including the history 

and legacy of residential schools, the United Nations 

Declaration on the Rights of Indigenous Peoples, Treaties 

and Aboriginal rights, Indigenous law, and Aboriginal–

Crown relations.

Sports and Reconciliation

87.	 We call upon all levels of government, in collaboration 

with Aboriginal peoples, sports halls of fame, and other 

relevant organizations, to provide public education that 

tells the national story of Aboriginal athletes in history.

88.	 We call upon all levels of government to take action to 

ensure long-term Aboriginal athlete development and 

growth, and continued support for the North American 

Indigenous Games, including funding to host the games 

and for provincial and territorial team preparation and 

travel.

89.	 We call upon the federal government to amend the 

Physical Activity and Sport Act to support reconciliation 

by ensuring that policies to promote physical activity as 

a fundamental element of health and well-being, reduce 

barriers to sports participation, increase the pursuit of 

excellence in sport, and build capacity in the Canadian 

sport system, are inclusive of Aboriginal peoples.

90.	 We call upon the federal government to ensure that 

national sports policies, programs, and initiatives are 

inclusive of Aboriginal peoples, including, but not 

limited to, establishing: 

i.	 In collaboration with provincial and territorial 

governments, stable funding for, and access to, 

community sports programs that reflect the diverse 

cultures and traditional sporting activities of 

Aboriginal peoples.

ii.	 An elite athlete development program for Aboriginal 

athletes.

iii.	 Programs for coaches, trainers, and sports officials 

that are culturally relevant for Aboriginal peoples.

iv. 	 Anti-racism awareness and training programs.

91.	 We call upon the officials and host countries of 

international sporting events such as the Olympics, 

Pan Am, and Commonwealth games to ensure that 

Indigenous peoples’ territorial protocols are respected, 

and local Indigenous communities are engaged in all 

aspects of planning and participating in such events.

Business and Reconciliation

92.	 We call upon the corporate sector in Canada to 

adopt the United Nations Declaration on the Rights of 

Indigenous Peoples as a reconciliation framework and to 

apply its principles, norms, and standards to corporate 

policy and core operational activities involving 

Indigenous peoples and their lands and resources. This 

would include, but not be limited to, the following:

i.	 Commit to meaningful consultation, building 

respectful relationships, and obtaining the free, 

prior, and informed consent of Indigenous peoples 

before proceeding with economic development 

projects. 

ii.	 Ensure that Aboriginal peoples have equitable 

access to jobs, training, and education opportunities 

in the corporate sector, and that Aboriginal 

communities gain long-term sustainable benefits 

from economic development projects.

iii.	 Provide education for management and staff on the 

history of Aboriginal peoples, including the history 

and legacy of residential schools, the United Nations 

Declaration on the Rights of Indigenous Peoples, 

Treaties and Aboriginal rights, Indigenous law, and 

Aboriginal–Crown relations. This will require skills 

based training in intercultural competency, conflict 

resolution, human rights, and anti-racism.

Newcomers  to Canada

93.	 We call upon the federal government, in collaboration 

with the national Aboriginal organizations, to revise 

the information kit for newcomers to Canada and its 

citizenship test to reflect a more inclusive history of 

the diverse Aboriginal peoples of Canada, including 
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information about the Treaties and the history of 

residential schools. 

94.	 We call upon the Government of Canada to replace the 

Oath of Citizenship with the following:

	 I swear (or affirm) that I will be faithful and bear true 

allegiance to Her Majesty Queen Elizabeth II, Queen 

of Canada, Her Heirs and Successors, and that I 

will faithfully observe the laws of Canada including 

Treaties with Indigenous Peoples, and fulfill my 

duties as a Canadian citizen.
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Supplement to: EDUCATION POLICY & PLANNING COMMITTEE 

Date: January 8, 2019 

Submitted by:  Maya Russell, Trustee 
 

Item: Requiring Action Yes ☒ No ☐ For Information ☐ 

 
Subject: Special Education Review 

 
 
Background: 
School boards are responsible for ensuring that special education services and programs are 
delivered to all students who require them. Our programs and services are an integral part of the 
school system, and should be organized to ensure that services generally available to all students 
and their parents are also available to children with special needs, and that access will be as 
seamless as possible.  

Inclusion, one of our District’s core values, describes the principle that all students are entitled to 
“equitable access to learning, achievement and the pursuit of excellence in all aspects of their 
education”. The practice of inclusion is not simply synonymous with integration; it goes beyond 
placement to include personalized learning, meaningful participation and the promotion of 
interaction with others. 

- Special Education Services: A Manual of Policies, Procedures and Guidelines (Ministry of 
Education, 2016) 

Our District’s 7,570 K-12 students (Sept 2018) include 562 students with identified special needs 
who receive a range of learning services and adaptations or modifications which are outlined in an 
Individual Education Plan.  

Like in many Districts across British Columbia, families of students with special needs have raised 
serious concerns about equitable access to education.  

Some of these concerns include getting timely learning assessments without needing to pay 
privately for psycho-educational assessments, receiving appropriate individual educational 
supports, student behavioural interventions, the need for psychological support for student 
experiencing mental illness, and ensuring there is a strong evidence base for our programs and 
policies, as well as ongoing evaluation and improvement.  
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Communication and planning is another area of concern for many parents of students with special 
needs. An Individual Education Plan (IEP) is a documented plan developed for a student with 
special needs that describes individualized goals, adaptations, modifications, the services to be 
provided and measures for tracking achievement. An IEP involves an extensive planning process 
to ensure information is promptly shared; the resulting plan should include the following: 

• a plan to facilitate transitions  
• ensuring consistency in reporting 
• promoting communication and collaborative decision-making between school and home; 
• communicating planning decisions to parents, students and appropriate staff;  
• resolving differences effectively.  

Parents have raised concerns about many of these areas including IEP meetings, communication 
and collaboration, transitions from year to year and from school to school, involvement by outside 
expert resources, and problem-solving. 

Recommendation: 
THAT the Education Policy & Planning Committee recommend that the Board of 
Education of School District No. 40 (New Westminster) direct the Superintendent to 
begin a comprehensive review of special education services and programs; 
AND THAT this Special Education Review include but not be limited to: 

• examination of the District’s Tiered Service Delivery model, Learning Services 
Handbook, Policies and Administrative Procedures, 

• gathering and analysis of available data from a wide range of District sources, 
• research on promising practices and the evidence base from other jurisdictions,  
• a District-wide consultation plan to learn from parents and caregivers, students, 

teachers, staff and interested community organizations, 
• review in-service opportunities to support staff development 
• formation of a review advisory group to include representation from: 

 Parents/caregivers of students with special needs 
 CUPE local 409 members 
 NWTU 
 NWPVPA  
 Board of Education 

• plan for ongoing consultation and engagement, and 
• alignment with the District’s mission to enable each student to learn in a safe, 

engaging and inclusive environment; 
AND THAT a Special Education Review Implementation Plan be presented to the 
Board of Education by May 2019, with monthly updates to the Education Policy & 
Planning Committee. 
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MINUTES OF THE NEW WESTMINSTER BOARD OF EDUCATION 

OPERATIONS POLICY and PLANNING COMMITTEE 

Tuesday, January 15, 2019, 7:30 PM 
School Board Office 

811 Ontario Street, New Westminster 
 

PRESENT Anita Ansari, Vice Chair Karim Hachlaf, Superintendent 
 Dee Beattie, Trustee Kim Morris, Secretary-Treasurer 
 Danielle Connelly, Trustee Maryam Naser, Associate Superintendent 
 Gurveen Dhaliwal, Trustee 

Mark Gifford, Chair 
Caroline Manders, Recording Secretary 
Guests: 

 Mary Lalji, Trustee Dave Crowe, Director of Capital Projects 
 Maya Russell, Trustee Grant Lachmuth, Black Wolf Consulting 
REGRETS Dino Stiglich, Director, Facilities & 

Operations 
 

 

 
 

1. Approval of Agenda  

The meeting was called to order at 7:37pm 

Remove Item #5b. Live-Streaming of Public Board Meetings  

Moved and Seconded 

THAT the agenda for the Open Operations Policy and Planning Committee 
meeting be adopted, as amended. 

CARRIED UNANIMOUSLY 

2. Comment & Question Period from Visitors 

Moved and Seconded 

THAT the Operations and Policy Committee open the floor to the audience for  
10 minutes. 

CARRIED UNANIMOUSLY 

Christy Peterson, counselor working in New Westminster, addressed the Board. Fraser Health is 
currently restructuring and plans to remove an addictions counselor. Addiction problems are numerous 
across the Lower Mainland. Hope is to get support for addiction services for the students in New 
Westminster. Students tend not to reach out for help; help for students is largely outreach. 

Position being eliminated has been in place for 18 years. The concern is that students will not be able 
to access much needed service. 

A visitor spoke about their family experience with addiction. The services provided by the outreach 
worker is an invaluable service who supports those in need of help. 

Chair Connelly recognized and acknowledged the Qayqayt First Nations, as well as all 
Coast Salish peoples, on whose traditional and unceded territories we live, we learn, we play and we do our work. 
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Brent Atkinson, former Trustee, addressed the Board, citing that the employee in question is an 
employee of Fraser Health, and asked that the District appeal to Fraser Health to maintain the service 
as well as approach the government regarding the funding required to retain the service. 

Lisa Graham, former Trustee, spoke to the need for retaining services. 

On behalf of the Board, Chair Gifford thanked the audience for sharing their stories, reiterated the 
importance of the counselor and advised the matter is currently in-camera matter and the Board would 
not provide comment today. 

3. Correspondence 

a. Letter from Dana Cupples, PAC Treasurer, Richard McBride Elementary School re BC Area 
Standards - December 5, 2018 

Moved 

THAT the Operations Policy & Planning Committee recommend to the Board of 
Education of School District No.40 (New Westminster) that the Board compose a letter 
expressing support for the Parent Advocacy Network (PAN) initiative and send it to all 
the recipients of the original PAN correspondence. 

NOT SECONDED 

4. Reports from Senior Management 

a. Capital Projects Update 

i. New Westminster Secondary School 

Dave Crowe, Director, Capital Projects, and Grant Lachmuth, Black Wolf Consulting, 
updated the Committee as follows: 

• Project is on time and on budget with expenditures to date at $23 million; 
• Civil works such as electrical, water, sewer, have been installed noting the water line 

has been upgraded; 
• Utility services changed over; 
• No archeological/environmental issues to date; 
• Footings nearly completed and backfill in progress; 
• Structural steel is being erected; 
• 100% Design Submission; and 
• Additional traffic controllers added to work site. 

ii. Lord Tweedsmuir Elementary School 

Director of Capital Projects Crowe provided an update including: 

• Daycare, and staff washrooms complete;  
• Elevator will be installed in February and will be operational by summer; 
• Accessibility lift will be installed in April; and 
• Project is on time and on budget. 

Director of Capital Project Crowe and Consultant Lachmuth left the meeting at 8:17 pm. 

b. November 30, 2018 Financial Update 

Secretary-Treasurer Morris reviewed the revenues and expenses as at November 30, 2018 
highlighting that the District is in a good position for this point in the year.  Morris also alerted the 
Committee to near budget or over budget relief costs that will require an increase for the 
amended budget. 
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c. Operations Update 
Secretary-Treasurer Morris presented the Operations Update. 
i. Statement of Financial Information Report 

The 2017-2018 Statement of Financial Information (SOFI) Report was presented. 
Visitor Kelly Slade-Kerr asked about a teacher who has $11,580 in expenses, which is 
significantly higher than other teachers. Secretary-Treasurer Morris indicated that there 
are rigorous checks & balances in place regarding approval for expenses.  
It was also highlighted the $422,000 expense from Yellowridge Design Build Ltd. which 
was billed well after the project was completed. Morris advised there is ongoing 
discussion with Yellowridge; the District is not out-of-pocket in this case - the money is 
being kept in reserve as part of a deficiency holdback. 
Moved and Seconded 
THAT the Operations Policy and Planning Committee recommend to the Board of 
Education of School District No.40 (New Westminster) that it acknowledge receipt 
of the Statement of Financial Information Report for information. 

CARRIED UNANIMOUSLY 
d. Trustee Remuneration 

Secretary-Treasurer Morris reviewed the backgrounder. 
It was expressed by a Trustee that they would not support the adjustment as outlined. 
Secretary-Treasurer indicated that Trustees cannot change the language in the School Act but 
could make a motion to waive Board Policy 7, Par.10.1.2. 
Trustees debated the challenges and merits of increasing pay for Trustees. 

Trustee Gifford indicated that the previous Board reviewed Trustee Remuneration extensively 
and passed policy to adjust the remuneration according to CPI to avoid just such debate.  

Visitor Kelly Slade-Kerr also indicated her support for the modest increase. 

Moved and Seconded 

THAT the Operations Policy and Planning Committee recommend to the Board of 
Education of School District No. 40 (New Westminster) to not support Policy 7, 10.1.2 to 
adjust on an annual basis based on the most recent five-year rolling average of 
Vancouver's Consumer Price Index, effective January 1st each year. 

MOTION DEFEATED 

Moved and Seconded 

THAT the Operations Policy and Planning Committee recommend to the Board of 
Education of School District No. 40 (New Westminster) to support a one-time increase 
from pre-tax to post-tax implementation to be effective January 1st, 2019. 

MOTION DEFEATED 

Moved and Seconded 

THAT the Operations Policy and Planning Committee recommend to the Board of 
Education of School District No. 40 (New Westminster) to direct staff to find out how 
other Districts address the tax impact and report back at the February 12, 2019 
Operations meeting. 

CARRIED 
1 Opposed 
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5. General Announcements 

Superintendent Hachlaf advised the Committee that the ThoughtExchange process has completed and 
thanked Caley Dobie, reporter from The Record, for her support and promotion within the community. 

6. Old Business 

a. 2019-2020 Budget 

i. Ministry & Board Goals 

Superintendent Hachlaf presented the Ministry’s principles of Continuous improvement 
for student success and the Board’s mission, vision and values. 

ii. Broad Category Review 

Secretary-Treasurer Morris reviewed the broad budget categories including revenue and 
expenses, and operating, special purpose and capital funds. 

b. Queensborough Traffic Safety 

Secretary-Treasurer Morris reported that Roma Hall will be able to provide 11 parking spaces to 
the District at a cost of $660 per month. 

Discussion included Roma Hall as a short-term solution, as well as the merits of a capital project 
or walking or other campaign for traffic calming and reduction, as long-term solutions.  

Moved 

THAT the Operations Policy and Planning Committee recommend to the Board of 
Education of School District No.40 (New Westminster) that staff be directed to pursue a 
rental agreement with Roma Hall as a short-term pick-up and drop-off solution for Queen 
Elizabeth Elementary School; 
AND FURTHER 
That Staff, in consultation with an advisory committee, which also includes PAC Chairs 
from Queen Elizabeth Elementary and Queensborough Middle Schools, be directed to 
pursue all options as a long-term pick-up and drop-off solution, to be funded by the 
Ministry's School Enhancement Program by way of the 2020-2021 5-Year Capital Plan 
submission, or the 2019-2020 Annual Facilities Grant. 

MOTION NOT SECONDED 

Moved and Seconded 

THAT the Operations Policy and Planning Committee recommend to the Board of 
Education of School District No.40 (New Westminster) that staff be directed to pursue a 
rental agreement with Roma Hall as a short-term pick-up and drop-off solution for Queen 
Elizabeth Elementary School. 

CARRIED UNANIMOUSLY 

Moved 

THAT the Operations Policy and Planning Committee recommend to the Board of 
Education of School District No. 40 (New Westminster) that staff be directed to pursue 
Option 1 or 2, as presented, as a long-term pick-up and drop-off solution, to be funded by 
the Ministry's School Enhancement Program by way of the 2020-2021 5-Year Capital Plan 
submission, or the 2019-2020 Annual Facilities Grant. 

MOTION WITHDRAWN 
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By consensus, staff will researching walking and other strategies for traffic calming and 
reduction, as well as working with Principal to work with Parent Advisory Council. 

c. Expanding Child Care Proposal 

Secretary-Treasurer Morris provided a review of the meetings and timeline since October 30, 
2018 relative to the Board’s motion to add 100 child care spaces in New Westminster. 

Ministry of Child and Family Development has a 'new spaces fund', which could $500,000 and 
$1,000,000 grants. 

The City of New Westminster’s priority for child care is in the Queensborough area.   

Staff advised that the City may support the District with the child care initiative at Richard 
McBride Elementary School by way of funding in addition to the new spaces funding. 

Moved 

AMENDED MOTION 

THAT the Operations Policy and Planning Committee recommend to the Board of 
Education of School District No. 40 (New Westminster) to direct staff to pursue the 
addition of child care spaces by applying for Ministry of Children and Families New 
Spaces funding as presented, and by pursuing partnership with the City of New 
Westminster for Richard McBride Elementary School, as presented; 

AND FURTHER 

Be it therefore resolved that the Operations Policy and Planning Committee recommend 
to the Board of Education of School District No. 40 (New Westminster) to direct staff to 
work with all relevant Ministry partners and the City of New Westminster, to achieve an 
alternative, more appropriate solution to establish more permanent child care spaces in 
Queensborough that do not take away outdoor play space and report an update at the 
March 5, 2019 Combined Education and Operations Policy and Planning Committee 
meeting. The addition of child care spaces to be at no cost to the Board. 

MOTION NOT SECONDED 

Moved and Seconded 

THAT the Operations Policy and Planning Committee recommend to the Board of 
Education of School District No.40 (New Westminster) to direct staff to pursue the 
addition of child care spaces by applying the Ministry of Children and Families new 
spaces funding as presented; and by pursuing partnership with the City of New 
Westminster for McBride Elementary School, as presented; 

AND FURTHER 

The addition of child care spaces as presented, be at no cost to the Board. 

CARRIED UNANIMOUSLY 

7. New Business 

a. Audit Committee 

Secretary-Treasurer Morris advised the Committee of the need to, as per Board Policy 8:  Board 
Committees, Section 11.3.2, secure the additional independent non-voting lay expert for the 
Audit Committee as set out in the Operations Policy & Planning Committee terms of reference. 
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Moved and Seconded 

THAT the Operations Policy and Planning Committee recommend to the Board of 
Education of School District No. 40 (New Westminster) to approve the revised language 
relative to the Audit Committee in Board Policy 8: Board Committees. 

CARRIED UNANIMOUSLY 

Moved and Seconded 

THAT the Operations Policy and Planning Committee recommend to the Board of 
Education of School District No.40 (New Westminster) to direct staff to send an 
expression of interest for Audit Committee representation as presented. 

CARRIED UNANIMOUSLY 

8. Adjournment 

The meeting adjourned at 10:30 pm. 

Page 62



Page 63



Page 64



Page 65



Page 66



Page 67



Page 68



Page 69



Page 70



Page 71



Page 72



Page 73



Page 74



Page 75



Page 76



Page 77



Page 78



Page 79



Page 80



Page 81



School District No. 40 (New Westminster) 

Page 1 of 2

Supplement to: Operations Policy & Planning Committee of the Whole

Date: January 15, 2019

Submitted by: Kim Morris, Secretary-Treasurer

Item: Requiring Action Yes ☐ No ☒ For Information ☒

Subject: Trustee Remuneration

Background:

Policy 7:  Board Operations, Section10.Trustee Remuneration and Expenses reads as follows:
10.1 Annual Remuneration

10.1.1 Under Section 71 of the School Act, a Board may authorize the payment of
remuneration to be paid to trustees by annual resolution of the Board of Education. The
Income Tax Act allows part of this remuneration to be declared as a tax-free expense
allowance. **NOTE
10.1.2 Trustee remuneration shall be adjusted on an annual basis based on the most
recent five-year rolling average of Vancouver’s Consumer Price Index, effective January
1st of each year.

The Vancouver’s Consumer Price Index 5-year (59 month) rolling average is as follows:

Position

Current        

(Dec 31, 2018)

Vancouver 

CPI Jan 2014 

-Nov 2018 = 

59 months' 

Rolling 

Average

2019 

Increase 

for Year

New    

(Jan 1, 2019)

Chair 25,432            1.6% 416         25,848         

Vice Chair 23,876            1.6% 390         24,266         

Trustee 22,319            1.6% 365         22,684         

Trustee 22,319            1.6% 365         22,684         

Trustee 22,319            1.6% 365         22,684         

Trustee 22,319            1.6% 365         22,684         

Trustee 22,319            1.6% 365         22,684         

Totals 160,903          2,629      163,532       
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Per Board Policy 8, effective January 1, 2019 trustee stipends will be as follows: 
1. Chair  $25,848 
2. Vice-Chair $24,266 
3. Trustee  $22,684 

 
**NOTE:  From a taxation perspective and announced in Government of Canada Budget 2017: 

1. Up to December 31, 2018:   
Stipend 67% taxable and 33% tax-free (intended to recognize expenses incurred 
personally by a trustee) 

2. January 1, 2019 and subsequent:   
Stipend 100% taxable  
 

What is the impact of the change? 
Overall, the impact is that trustees will have less “take-home pay”.  The actual dollar figure is 
impacted by a trustee’s household income and corresponding tax bracket.   
 
Recommendation: 
 
None.  Information only. 
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Supplement to: Operations Policy & Planning Committee of the Whole 

Date: January 15, 2019 

Submitted by: Kim Morris, Secretary-Treasurer & Dino Stiglich, Director of Operations 

0BItem: 1BRequiring Action 2BYes ☒ 4BNo ☐ 6BFor Information ☐ 

Subject: Queensborough Traffic Safety 

Background: 

At the November 13, 2018 Combined Education & Operations Policy Planning Committee 
meeting, a backgrounder on traffic safety concerns in Queensborough was considered. 

Subsequently, at its November 27, 2018 Regular Open Board Meeting, the Board carried the 
following resolution: 

THAT the Board of Education of School District No. 40 (New Westminster) direct 
staff to approach the City of New Westminster, and to write a letter on behalf of the 
Board, regarding the traffic concerns within the District, especially Queensborough 
neighbourhood, and to report back to the Board at the December 4, 2018 Combined 
Education and Operations Committee meeting about various options to resolve the 
traffic issues around Queensborough Middle and Queen Elizabeth Elementary 
School to secure the traffic safety for students. 

At the December 4, 2018 Combined Education & Operations Policy Planning Committee meeting, 
the Superintendent provided the following update: 

Recently, the District's Director of Facilities met with an architect to review parking, 
pick-up and drop-off areas at Queensborough Middle and Queen Elizabeth 
Elementary schools. Three options are being considered. The City of New 
Westminster's Engineering Department has been forthcoming and acknowledges 
the issue. The Engineering Department and the District will work collaboratively to 
review the options prepared by the District’s architect. The City has committed to 
responding to the District by December 7, 2018. A more formal proposal will be 
brought to a future Board meeting for review. A solution was proposed from a parent 
in the gallery, relative to a partnership with the Roma Hall to utilize its parking lot 
during school drop-off and pick-up times, as well as a gate installed in the fence 
between the Hall and the school. 
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On December 3, 2018, the City was provided with the following three options (Appendix “A-D”) 
prepared by the Director of Operations and the District’s architect: 

On December 14, 2018, the City advised they had reviewed the three options provided by SD40 
and the District’s architect.  The City preferred Option 1 or 2 and recommended SD40 retain the 
services of a transportation engineer to undertake further analysis and design.  District staff are 
undertaking this work currently. 

Also on December 14, 2018, the City provided the District with proposed changes to the pick-up/
drop-off zones from the south side of Salter Street (across the street from Queen Elizabeth 
Elementary) to the north side of Salter Street, thus avoiding children and parents crossing the 
road to pick-up/drop-off, and where there is a sidewalk (Appendix “E”).  The changes were put 
in place over the winter holiday break.  Principal feedback after the first two days back after winter 
break is positive. 

On January 8, 2019, the Secretary-Treasurer spoke with the President of the Roma Hall about 
the possibility of temporarily renting 11-20 parking stalls at the hall, while a more permanent 
parking solution on District property, is developed.  The President of the hall indicated he could 
provide a response “in a week or so”. 

If agreed, and parking can be accessed at the hall, users can utilize the existing walkway on City 
property to access the Queen Elizabeth School site (Appendix “F”).   

Recommendation: 

THAT Staff be directed to pursue a rental agreement with Roma Hall as a short-term pick-
up and drop-off solution for Queen Elizabeth Elementary School; 
 
AND FURTHER 

That Staff be directed to pursue Option 1 or 2, as presented, as a long-term pick-up and 
drop-off solution, to be funded by the Ministry’s School Enhancement Program by way of 
the 2020-2021 5-Year Capital Plan submission, or the 2019-2020 Annual Facilities Grant.

EXISTING OPTION 1 OPTION 2 OPTION 3
Appendix A B C D
Fixed Stalls 49 43 40 49
Drop-Off Stalls 5 14 25 5
Stalls on Salter 0 0 0 11
Total Stalls 54 57 65 65
City Support n/a Yes Yes No
Cost * $0 $120,000 $170,000 $500,000
Funding Source n/a AFG or SEP AFG or SEP SEP

* Cost is very preliminary until engineering is completed
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v See travel times, traffic and nearby places 
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POLICY MANUAL  
POLICY 8  

 
 

BOARD COMMITTEES 

The Board recognizes its obligations to establish committees as provided for in the CUPE and 
NWTU collective Agreements. These include two committees identified in the CUPE Collective 
Agreement, The CUPE Labour/ Management committee and the Personnel committee. One 
additional committee is identified in the NWTU Agreement, namely the NWTU Grievance 
Management (Step 3) committee. The purpose, powers and duties and membership are 
articulated in these collective agreements.  

The Board shall be guided by the following principles when establishing committees outside the 
provisions articulated in collective agreements: 

• The Board's decision-making role can be exercised only by the Board as a whole, not by 
an individual trustee or committee; 

• The Board's function is primarily governance, rather than administration or operations; 
• Responsibilities placed on trustees are to be closely related to the Board's central role as 

per Policy 2. 
The Board may, consistent with the above principles, designate committees for the 
consideration of particular problems or issues, with subsequent advice or recommendations to 
the Board. Committees established by the Board are to assist the Board in doing Board work.  
Committee members or representatives shall be named by the Board, normally at the inaugural 
or first meeting of the year. 
Standing Committees 
Standing Committees are established to assist the Board with work of an on-going or recurring 
nature. 
There shall be two standing committees of the whole: The Education Policy and Planning 
Committee of the Whole and the Operations Policy and Planning Committee of the Whole. 
1. A quorum of the Committee of the Whole shall be the same as a quorum for the Board. 
2. A meeting of the Committee of the Whole shall have the same notice requirement as a 

Board meeting except that during any meeting of the Board, the Board may resolve itself 
into Committee of the Whole to consider specific matters. 

3. The Chair may preside in the “Committee of the Whole” or appoint another Trustee to chair 
the meeting. In the absence of the Chairperson, the same procedures shall be followed as 
apply when the Chair is not present at a Board meeting. 
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4. The rules of procedure set for regular Board meetings shall be observed in “Committee of 
the Whole” so far as may be applicable, except that: 
4.1 The number of speeches by Trustees to any question shall not be limited; however, no 

Trustee shall speak for longer than a total time of ten minutes on any question without 
permission of the Committee; 

4.2 The Chair may speak to motions without vacating the Chair; 
4.3 Members of the public are welcome to fully participate in discussion, without the right 

to move or second a motion or to vote, and are subject to the same rules of order and 
procedure as Trustees; 

4.4 Minutes shall be kept of the Committee Business and those minutes shall be 
presented to the Board for approval at the next Board meeting. 

4.5 All motions adopted by the Committee of the Whole or any Sub-Committee shall be 
presented to the Board. This may be effected by a single motion, but any Trustee may 
request any specific motion to be dealt with separately. The usual rules of the Board 
shall apply. 

5. The Chair of the Committee of the Board will be responsible for setting and maintaining the 
agenda and reporting recommendations to the Board, in writing, prior to the meetings. In 
addition, the Chair is responsible for ensuring annual work plan items within areas of the 
committee’s responsibility are addressed in a timely manner to facilitate Board action.  

6. The agenda and supporting material for each Committee of the Board meeting will be 
provided electronically to all Trustees on the Thursday preceding the meeting. 

7. The meeting and support material for each Open Committee of the Board meeting will be 
available to the public on the school district website on the Friday preceding the meeting. 

8. A Record of Closed (In-Camera) meetings will be prepared and presented at the following 
public Open Board meeting. 

9. Public Participation in Committee Meetings: The Board welcomes and provides for public 
participation by delegations at open committee meetings. Such presentations shall not be 
used to address matters which must be dealt with in in-camera meetings as noted in Policy 
7 section 5. In addition, structures have been defined in legislation and collective 
agreements to deal with labour management issues. The public participation opportunities at 
committee meetings are not to be used to deal with such matters. The Board respects and 
honours employee groups’ contracts and official representatives and will therefore deal with 
labour management issues through defined legislated and collective agreement processes.   
9.1 The Chair shall rule on the propriety of all presentations and questions and may decline 

to have a matter heard from a delegation or terminate any presentation or question or 
refer it to an "in camera" meeting if that is deemed to be appropriate by the Chair. 

9.2 A person or group wishing to address the Committee on an item not otherwise on the 
agenda shall provide written notification and a written outline of the presentation to the 
Secretary-Treasurer by close of business on the Monday of the week preceding the 
date of the committee meeting. The presentation will be listed as a "Delegation" on the 
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agenda of the committee meeting providing the matter is one that is appropriately 
considered in a public meeting. 

9.3 Delegations shall have 10 minutes to present to the Committee.  
10. Education Policy and Planning Committee of the Whole 

10.1 Purpose 
10.1.1 To allow the Board to explore education matters in much greater depth than 

can be accomplished in a scheduled regular meeting of the Board. 
10.1.2 To solicit and receive information from the Superintendent and/or designates 

relevant to the development of various system activities and plans. 
10.1.3 To assist the Board with work of an on-going or recurring nature. 

10.2 Powers and duties 
10.2.1 Make recommendations for agenda items for subsequent Board meetings. 
10.2.2 Make recommendations to the Board for action. 

10.3 Membership 
10.3.1 The Board Chair, in consultation with the Board of Education, shall appoint one 

of the trustees to be the chair of the committee of the board for a one-year 
term, commencing in January of each year. 

10.4 Meetings 
10.4.1 Monthly, (the first Tuesday of the month). Committee In-Camera meetings will 

be convened prior to open committee meetings, as required. In-Camera topics 
are as defined in policy 7 section 5.1. 

11. Operations Policy and Planning Committee of the Whole 
11.1 Purpose 

11.1.1 To allow the Board to explore operations matters in much greater depth than 
can be accomplished in a scheduled regular meeting of the Board. 

11.1.2 To solicit and receive information from the Superintendent and/or designates 
relevant to the development of various system activities and plans. 

11.1.3 To assist the Board with work of an on-going or recurring nature. 
11.1.4 To fulfill the roles, responsibilities and duties of the Audit Committee. 

11.2 Powers and duties 
11.2.1 Make recommendations for agenda items for subsequent Board meetings. 
11.2.2 Make recommendations to the Board for action. 
11.2.3 Review the audit tender process. 
11.2.4 Recommend the appointment of an external auditing firm to the Board. 
11.2.5 Meet with the internal auditor and external auditors to ensure that: 

a. The Board has implemented appropriate systems to identify, monitor and 
mitigate significant business risk. 
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b. The appropriate systems of internal control, which ensure compliance with 
board policies and procedures, are in place and operating effectively. 

c. The Board’s annual financial statements are fairly represented in all 
material respects in accordance with generally accepted accounting 
principles. 

d. Any matter that the external auditors wish to bring to the attention of the 
Board has been given adequate attention. 

e. The external audit function has been effectively carried out. 
11.2.6 Make recommendations pertaining to relevant policies and administrative 

procedures; and 
11.2.7 Make recommendations relevant to financial reporting and disclosure 

processes. 
11.3 Membership 

11.3.1 The Board chair, in consultation with the Board of Education, shall appoint one 
of the trustees to be the chair of the committee of the board for a one-year 
term, commencing in January of each year.  

11.3.2 For Audit Committee agenda items: additional non-voting members include the 
internal auditor, and an independent non-voting lay expert, if no trustee is a 
“financial expert” with relevant expertise and skills exist s on the Board. 

11.4 Meetings 
11.4.1 Monthly, the second Tuesday of the month. Committee In-Camera meetings 

will be convened prior to open committee meetings, as required. In-Camera 
topics are as defined in policy 7 section 5.1. 

11.4.2 Audit Committee function: annually each, September (financial statement/audit 
review), February (amended budget performance) and May (audit planning). 

Special Committees 
Special committees are established to assist the Board on a specific project or a particular 
purpose. The terms of reference for each special committee will be established at the time of 
formation.  
Resource Personnel 
The Superintendent may appoint resource personnel to work with committees, and shall 
determine the roles, responsibilities and reporting requirements of the resource personnel. 
 
Legal Reference:  Sections 65, 85 School Act 

SD No. 40 (New Westminster) 
 

Adopted:  September 25, 2018 
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MESSAGE FROM THE MINISTER 
British Columbia’s (B.C.) education system is consistently one of the best in the world and has 
been recognized internationally for its excellence. Student success is our number-one goal, and 
we’re achieving it by supporting strong leadership and quality teaching in schools, keeping our 
standards high, and monitoring our progress and achievement so we can make continuous 
improvements. We are driving student success forward by introducing a new curriculum with our 
B.C. Graduation Program that will equip Grade 10-12 students with the skills they need to adapt 
and thrive well into the future. 

The world is changing rapidly and radically. Today’s students will likely experience multiple 
careers before they retire, in workplaces and industries that are vastly different from the ones we 
know now. For these students to be successful, we need to teach them to never stop learning, to 
embrace technology, and to develop skills that are valuable to every career – communication, 
collaboration, and critical thinking. 

The ministry has worked with educators, school districts, post-secondary institutions, and 
employers from various industries to update B.C.’s Graduation Program to ensure our students 
have the best possible chance for future success. We’ve heard what they want from B.C.’s 
graduates, and this program will help students develop their full potential and meet those 
expectations.  

This Graduation Program will support students through their final years of high school. Through a 
strong curriculum, students will be proficient in foundational skills like reading, writing, and math, 
while also developing a range of other skills that employers and post-secondary institutions are 
looking for – creative and analytical skills, entrepreneurial skills, leadership skills, social and 
personal awareness skills, and digital and technical skills. The learning standards and 
assessments will remain rigorous, while also supporting student choice.  

All these elements in the B.C. Graduation Program and Grade 10-12 curriculum are supporting 
our mandate of ensuring students become educated citizens. They’ll learn to look at the world in 
different ways to understand varying worldviews, including Indigenous perspectives. They’ll also 
be encouraged to take ownership of their health, learning, and personal growth, so they can 
participate and contribute to a healthy society and sustainable economy. 

This is an exciting time to be a student in B.C. Under the guidance of this program and their 
dedicated teachers and school leaders, all students will have the opportunity to explore where 
they want to go in life and build bright futures for themselves. I wish all students the best on their 
journey through their graduation years and beyond.  
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AT A GLANCE 

What Has Changed 

1. Curriculum – more learner-focused and flexible, with a focus on Big Ideas, Core 
Competencies, and Learning Standards; and Indigenous knowledges and perspectives thrive in 
the curriculum.  

2. New course structures (see summary in following pages): 
i. 8-credits of Career Education with flexible delivery options and a Capstone. 
ii. Courses designed to easily allow different teaching methods and be accessible to 

all students. 
iii. Health Education combined with Physical Education. 

3. Three new Provincial Graduation Assessments – two Literacy Assessments and one 
Numeracy Assessment aligned with the curriculum. 

4. Board/Authority Authorized (BAA) Guidelines updated to align with the curriculum. 

What Is Staying the Same 

1. High curricular standards focused on foundational skills (reading, writing, math). 

2. 80 credits required to graduate (52 required credits and 28 elective credits) representing 
a breadth of subject areas. 

3. Letter grades and percentages appear on formal reports and transcripts for all courses 
taken. 

4. No changes to independent directed studies, external credentials, course challenges, 
dual credit courses, equivalency credits or scholarships. 
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Curriculum Structure 
Focus on learner-centred and flexible learning. 
Personalized options enable students to participate in 
choosing course content. An inquiry-based, hands-on 
approach encourages students to take more personal 
responsibility for learning. 

Teachers have greater flexibility in creating learning 
environments that are relevant, engaging, and novel, 
promoting local contexts and place-based learning. 

Curriculum structure has common components, regardless of subject. These 
components work together to support deep learning. 

• Core Competencies (what students will be able to demonstrate) – intellectual, 
personal, and social proficiencies demonstrated across curricular areas. 

• Big Ideas (what students will understand) – generalizations, principles, key concepts. 
• Learning Standards – Curricular Competencies (what students will be able to 

demonstrate) – skills, strategies, processes demonstrated within a curricular area. 
• Learning Standards – Content (what students will know) – essential topics and 

knowledge. 

Provide learners with a strong foundation of Core Competencies, competencies that 
are driven by global and technological changes. These competencies encompass the 
intellectual, personal and social skills students need to develop for success in life beyond 
school and to become educated citizens. 

Core Competencies are embedded within the learning standards of the curriculum. They 
come into play when students are engaged in “doing” in any area of learning. Together, 
the literacy and numeracy foundations and core competencies contribute to the 
development of educated citizens. The Core Competencies are: 

• Communication – the set of abilities that students use to impart and exchange 
information, experiences, and ideas to explore the world around them, and to 
understand and effectively engage in the use of digital media. 

• Thinking – the knowledge, skills, and processes we associate with intellectual 
development. 

• Personal and Social – the set of abilities that relate to students’ identity in the world, 
both as individuals and as members of their community and society. 

Courses are not designed to stream students into easier or difficult pathways. All 
courses allow for different teaching methods and all students are able to access any course. 

Indigenous worldviews, perspectives, and content thrive in all curriculum (K-12). 
For example, place-based learning and emphasis on Indigenous ways of knowing reflect 
the First Peoples Principles of Learning in the curriculum. 

Literacy and numeracy skills are developed through applications in all curricular areas. 
A sustained focus is on reading, writing, and math as the core skills necessary for all 
students, including applications in the graduation years.  
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Course Structures 
Expanded course options in each subject area. The course options reflect a broad 
diversity and respond to emerging trends and student preference. 

a) English Language Arts and English First Peoples: Require 12 credits (4 credits in  
each grade) for graduation. Choices available for students: 9 courses for Grade 10;  
8 courses for Grade 11; 7 courses for Grade 12. English Studies 12 or English First 
Peoples 12 is required by all students for graduation. More flexibility and choice options 
are available for students in English Language Arts 10, which can be taken as two  
2-credit courses. 

b) Français langue première: Require 12 credits of Français langue première for 
graduation. Choices available for students: 3 courses for Grade 10; 3 courses for 
Grade 11; 1 course for Grade 12. More flexibility and choice options are available for 
students in Français langue première 10 and 11 courses. 

 Français langue seconde-immersion: Require 12 credits of Français langue 
seconde-immersion. Choices available for students: 1 course for Grade 10; 4 courses 
for Grade 11; 5 courses for Grade 12, including 1 required course and 4 optional 
courses taken as 4-credit courses. 

c) Mathematics: Require 8 credits for graduation during Grades 10-12 (4 credits in 
Grade 10 and 4 credits in either Grade 11 or 12). Additional choice options are 
available for students in Grades 10-12 such as Geometry 12, History of Math 11, and 
Computer Science 12. 

d) Science: Require 8 credits for graduation during Grades 10-12 (4 credits in Grade 10 
and 4 credits in either Grade 11 or 12). Additional choice options are available for 
students in Grades 11 and 12, such as Specialized Science 12, Science for Citizens 
11, and Environmental Science 11 and 12. 

e) Social Studies: Require 8 credits for graduation between Grades 10-12 (4 credits  
in Grade 10 and 4 credits in either Grade 11 or 12). Additional choice options are 
available for students in Grades 11 and 12, such as Explorations in Social Studies 
11, Genocide Studies 12, Asian Studies 12, and Contemporary Indigenous Studies 
12. The additional choice options provide greater flexibility when selecting social 
studies courses for credit toward graduation. 

f) Second Languages: 9 second languages aligned with curriculum model: American 
Sign Language, Core French, German, Italian, Japanese, Korean, Mandarin, Punjabi, 
and Spanish. An updated template is being developed for additional locally 
developed international languages curriculum. 

 Indigenous Languages: An updated template being developed for Indigenous languages. 

g) Arts Education: Require 4 credits for graduation in either Arts Education or Applied 
Design, Skills, and Technologies, or a combination of both; available as 2- or 4-credit 
courses in Grade 10, and as 4-credit courses in Grades 11 and 12, depending on 
school. Additional choice options are available for students in Dance, Drama, Music 
and Visual Arts in Grades 10-12. 
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h) Applied Design, Skills, and Technologies: Require 4 credits for graduation in either 
Applied Design, Skills, and Technologies or Arts Education, or a combination of both; 
available as 2- or 4-credit courses in Grade 10, and as 4-credit courses in Grades 11 
and 12, depending on school. Additional choice options are available for students in 
Media Design, Business Education, Home Economics, Culinary Arts, Technology 
Education, and Information and Communications Technology in Grades 10-12. 

i) Career-Life Education: 8 credits of Career Education required for graduation as two 
courses – Career-Life Education (CLE) and Career-Life Connections (CLC): 
• CLE and CLC do not have a designated grade level, allowing flexible delivery. 
• Courses can be taken as a single 4-credit course, or as two 2-credit courses. 
• A final grade will be provided for CLC (compared to “Requirements Met” used in 

Graduation Transitions). 
• 30 hours of work experience or career-life explorations included as a component of 

CLC. 
• A Capstone is included as a component of CLC. 

j) Work Experience and Apprenticeship Training: Students are able to earn credits 
toward graduation for work-based hours in a real-world setting, including where 
students paid and unpaid work employment aligns with their career/educational path. 
Program guides are being updated to align with curriculum, including updated 
learning standards and greater flexibility. 

k) Physical and Health Education: Health Education is combined with Physical 
Education. Additional choice options are available for students in Grades 11 and 12. 
Daily Physical Activity is embedded within the curriculum and is no longer a stand-
alone graduation requirement. 
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Assessment 

Three new Provincial Graduation Assessments are being introduced to align with the new 
curriculum. The assessments provide system-level information (schools, districts, and Province) 
about student performance in literacy and numeracy and communicate feedback to students on 
their proficiency in numeracy and literacy. 

All courses are fully assessed in the classroom, at the discretion of teachers, with a focus on 
formative assessment. 

Provincial Graduation Assessments 

• Three Provincial Graduation Assessments, aligned with the curriculum, in literacy and 
numeracy are required for graduation. 

• The Graduation Numeracy Assessment was implemented in January 2018. The 
Grade 10 Graduation Literacy Assessment will be introduced in 2019/20 and the 
Grade 12 Graduation Literacy Assessment will be introduced in 2020/21. 

• The following policies are associated with the new assessments: 
– Required for graduation. 
– Stand-alone assessments (not tied to a specific course). 
– Students are expected to take the Graduation Numeracy Assessment in  

their Grade 10 year. 
– Students are expected to take a Graduation Literacy Assessment in their  

Grade 10 and in their Grade 12 year. 
– Students must complete each assessment for graduation. There will be an 

opportunity for students to re-write the assessments to improve their 
achievement level. 

– Scored on a proficiency scale.  
– The student’s best outcome for each of the Provincial Graduation Assessments 

will be recorded on their final transcript. 

Student Progress Reporting 

• No planned changes to the Grades 10-12 reporting policy for 2018/19 or 2019/20. 
• Letter grades and percentages continue to appear on formal report cards and 

transcripts for all courses taken. 
• Graduation Numeracy and Literacy Assessments are reported using a proficiency 

scale. 
 
The 2019/20 Handbook of Procedures is being revised to reflect the procedures associated with 
the updated policies of the B.C. Graduation Program. The revised handbook will be released in 
August 2019.  
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Graduation Requirements 

• All students required to obtain at least 80 credits total (52 required credits +  
28 elective credits). 

• Three mandatory stand-alone provincial assessments: numeracy in Grade 10  
and literacy in Grades 10 and 12. 

• 8 credits of career education across two courses required for graduation. 
• No changes to graduation scholarships. 
• No changes to independent directed studies, external credentials, course 

challenges, dual-credit courses, or equivalency credits. 
• BAA courses must now be reviewed periodically and revised according to the new 

BAA guidelines: July 1, 2018 (Grade 10) and July 1, 2019 (Grades 11 and 12). 
• Requirements to graduate with a Dual Dogwood for Francophone and French 

Immersion students remain the same.  
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Implementation Schedule 

 2018/19 2019/20 2020/21 

* Students graduating after June 30, 2018, are on the new B.C. Graduation Program. 

Provincial 

10-12 

Curriculum 

Grade 10 provincial curriculum 
implemented (July 2018) 
Grade 11/12 provincial curriculum 
trial (July 2018) 

Grade 11/12 provincial curriculum 
implemented (July 2019) 

Full implementation continues 
(ongoing regular enhancements) 

Changes to 

Provincial 

Course 

Structures 

Discontinuation of Planning 10 
(June 2018) 
Introduction of Career-Life 
Education (July 2018) 

Discontinuation of Graduation 
Transitions (June 2019) 
Introduction of Career-Life 
Connections (includes Capstone) 
(July 2019) 
Career-Life Connections will be 
graded upon completion (alignment 
with Student Progress Report 
Order) (July 2019) 

 

Discontinuation of Daily Physical 
Activity (DPA) requirement for 
Grade 10 (July 2018) 
DPA included as part of new 
Physical and Health Education 
curriculum for Grades K-10 

Discontinuation of DPA requirement 
for Grade 11/12 (July 2019). 
No longer a separate requirement 
within Graduation Transitions (as 
Graduation Transitions is 
discontinued) (June 2019) 

 

All Social Studies 11 and 12 
courses meet requirements for 
graduation (July 2018) 

  

Changes to 

Additional 

Credit 

Options 

All BAA Grade 10 courses to be 
aligned with provincial curriculum 
structure (July 2018) 

All BAA Grade 11/12 courses to be 
aligned with provincial curriculum 
structure (July 2019) 

Incremental enhancements to 
policies associated with external 
credentials, dual credit, equivalency, 
challenge, independent directed 
studies with the lens of further 
transformation of the Graduation 
Program (June 2021) 

Provincial 

Assessments 

Full Numeracy Assessment 
implementation continues  
Numeracy Assessment – 
November 2018, January 2019  
and June 2019 

Full Numeracy Assessment 
implementation continues 
 

Full Numeracy Assessment 
implementation continues 
 

 Literacy Assessment is a 
requirement in Grade 10 for 
graduation beginning 2019/20 
 

Literacy Assessment 10 
implementation continues. 
Literacy Assessment 12 is a 
requirement in Grade 12 for 
graduation beginning 2020/21 
Continuous improvement to align 
BC’s assessment program with 
global competencies 

Page 105



 

 December 2018                 B.C. Graduation Program Implementation Guide 10 

 2018/19 2019/20 2020/21 

Student 

Progress 

Reporting 

  Possible new 10-12 reporting policy 
implemented 

Scholarships 

and 

Transcripts 

Scale used to report results on the 
student transcript for the Numeracy 
Assessment. 

Scale used to report results on the 
student transcript for the Numeracy 
Assessment and the Literacy 
Assessments (June 2020) 
Possible changes to align 
Scholarship Program with  
new provincial assessments  
(June 2019) 

 

 

 

Implementation for Students During Transition 

Provincial Graduation Assessments 

If I’m currently in Grade 9… 
• In 2018/19 (Grade 9)   – No provincial assessment 
• In 2019/20 (Grade 10) – Grade 10 Graduation Numeracy Assessment and Grade 10 Graduation 

Literacy Assessment  
• In 2020/21 (Grade 11) – No provincial assessment 
• In 2021/22 (Grade 12) – Grade 12 Graduation Literacy Assessment 
If I’m currently in Grade 10… 
• In 2018/19 (Grade 10) – Grade 10 Graduation Numeracy Assessment 
• In 2019/20 (Grade 11) – Grade 10 Graduation Numeracy Assessment (if not already written) 
• In 2020/21 (Grade 12) – Grade 12 Graduation Literacy Assessment 
If I’m currently in Grade 11… 
• In 2018/19 (Grade 11) – Grade 10 Graduation Numeracy Assessment (if not already written) 
• In 2019/20 (Grade 12) – Grade 10 Graduation Numeracy Assessment (if not already written) 
If I’m currently in Grade 12… 
• In 2018/19 (Grade 12) – Language Arts 12 provincial exam 
• In 2018/19 (Grade 12) – Grade 10 Graduation Numeracy Assessment (if not already written and if 

Math 10 provincial exam not written) 
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Career Life Education 
For the 2018/19 school year, the following career education courses will be used in all BC schools: 

• Career Life Education  
• Graduation Transitions 

For the 2019/20 school year and beyond, the following career education courses will be used in all 
BC schools: 

• Career Life Education 
• Career Life Connections 

Students on the B.C. Graduation Program will be able to meet the career education graduation 
requirement with any of the following combinations:  

• Planning 10/Graduation Transitions 
• Planning 10/Career Life Connections  
• Career Life Education/Graduation Transitions 
• Career Life Education/Career Life Connections 

 

 

 

Page 107



Page 108



Page 109



Page 110



Page 111



Page 112



Page 113



Page 114



Page 115



Page 116



Page 117



Page 118



Page 119



Page 120



Page 121



Page 122



Page 123



Page 124



Page 125



Page 126



Page 127



Page 128



Page 129



Page 130



Page 131



Page 132



Page 133



Page 134



Page 135



Page 136



Page 137



Page 138



Page 139



Page 140



Page 141



Page 142



Page 143



Page 144



Page 145



Page 146



Page 147



Page 148



Page 149



Page 150



Page 151



Page 152



Page 153



Page 154



Page 155



Page 156



Page 157



Page 158



Page 159



Page 160



Page 161



Page 162



Page 163



Page 164



Page 165



Page 166



Page 167



Page 168



Page 169



Page 170



Page 171



Page 172



Page 173



Page 174



Page 175



Page 176



Page 177



Page 178



Page 179



Page 180



Page 181



Continuing and 
Online Education
Stephen Inniss
January 29, 2019
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Adult Learning Centre

Page 183



Pearson Adult Learning Centre
Current Offerings

- LITERACY OR NUMERACY COURSES

- SECONDARY SCHOOL GRADUATION

- COURSES TO QUALIFY FOR POST-SECONDARY PROGRAMS

- COURSES THAT LEAD TO IMPROVED JOB PROSPECTS OR PROMOTION

Page 184



Adult Learning Centre 
Basic Statistics

THEN:

STARTED IN 1984 WITH TWO STAFF TEACHING GED PREPARATION 
COURSES 

NOW:

AVERAGES 1800 HEADCOUNT STUDENTS MOSTLY PART-TIME; TOTAL  
VARIES FROM 500 TO 525 F.T.E. IN ANY GIVEN YEAR

50 COURSE OFFERINGS, VIA 15 (12.8 F.T.E.) TEACHERS  
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Adult Learning Centre
Location 

CURRENTLY ON NWSS SITE

4 CLASSROOMS AND A DROP-IN SUPPORT CENTRE IN A PORTABLE COMPLEX

OFFICE AND SOME CLASSROOMS IN NWSS BUILDING 
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Adult Learning Centre
Hours and Days

OPEN 8:30 AM TO 9:30 PM MONDAY TO THURSDAY (8:30 AM TO 3 PM ON 
FRIDAYS)

OPERATES EVERY MONTH OF THE YEAR (2 SEMESTERS AND A SUMMER 
SESSION) WITH THE EXCEPTION OF A 3 WEEK CLOSURE IN AUGUST
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Adult Learning Centre
Student Age Distribution
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Adult Learning Centre
Brochure – Grade 11 & 12 Courses

  

New Westminster Community Education 
Pearson Adult Learning Centre 
835 Eighth Street,  New Westminster BC   V3M 3S9     

Classes are held in the Portable Complex on 10th Avenue    Room #2 
 

For information call: 604-517-6286  
Or visit our website at www.newwestschools.ca 

 
 

GRADE 11  AND  12 CLASSES 
Academic Credit Courses 

 
 
 
 

 

Winter 2018 – Term 4- Registration 
Wednesday January 31st  or    

Thursday February 1st   at  
9:30 am, 1:00 pm, 4:00 pm or 7:00 pm 
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Adult Learning Centre
Brochure – English Upgrading

 

     New Westminster Continuing Education 

Pearson Adult Learning Centre   
 
 

835 Eighth Street,  New Westminster BC   V3M 3S9     
Portable 2 Complex on 10th Avenue    Room #2 

 

For Information and Registration: 604-517-6286 
Or visit our website at www.newwestschools.ca     

 

ENGLISH LANGUAGE LEARNING 
 

ENGLISH LANGUAGE LEARNING  ALL LEVELS  REGISTRATION  
 

All new students must complete an assessment.  
Assessments are designed to enroll students at the correct level of language ability. 

Teachers will help students register for the appropriate classes. 
Please register in person and bring proof of status in Canada and Residency in BC.   

 

Winter  Registration for New Students  
Wed. January 31  or  Thurs. February 1 at 

9:30 am, 1:00 pm, 4:00 pm OR 7:00 pm 
 

Winter Registration for Returning Students:   
Tuesday Jan 30  from  9:00 am – 9:00 pm 

Classes start – February 5, 2018 – June 15, 2018 
Continuous Registration - Register Every Thursday at 1:00 pm  OR  7:00 pm 
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Adult Learning Centre
Courses
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Adult Learning Centre
Student Residence
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Adult Learning Centre
Challenges and Directions

AUDIT

SCHOOL GOAL

INNOVATION GRANT

PROGRAM REVIEW (& NEW LOCATION!)
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Adult Learning Centre
Community and Support
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Adult Learning Centre
Enhancing Lives Through Learning
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Virtual School 
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Virtual School
Basic Statistics

ONLINE SINCE  2006

2000+  COURSES DELIVERED PER YEAR 

(200 F.T.E. STUDENTS)

41 COURSE OFFERINGS
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Virtual School
Locations

COLUMBIA SQUARE EDUCATION CENTRE 

NEW WESTMINSTER SECONDARY SCHOOL

(ROOM 187)
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Virtual School 
Hours and Days

COURSES ARE OPEN ONLINE EVERY MONTH OF THE YEAR.

SUPPORT AND TESTING CENTRES ARE OPEN WEEKDAYS 10 AM TO 8 PM 

(TO 4 PM ON FRIDAYS)
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Virtual School
Age Distribution of Students (last 3 school years)
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Virtual School

Math Literacy 
Foundations

16%

English 12
13%

CLE or Planning
10%

Biology 
12
9%

Pre-Calculus 11
8%

All Others
44%

Courses Taken
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Virtual School

Math Literacy 
Foundations

16%

English 12
13%

CLE / 
Planning10

10%
Biology 

12
9%

Pre-Calculus 11
8%

All Others
44%

Courses Taken
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Virtual School
Students’ Home School (Last 3 school years)
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Virtual School
Student Residence
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Virtual School
Trends in Student Ages
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Virtual School 
New Directions

INNOVATION GRANTS PROJECTS

SCHOOL GOAL

FUTURE ROLES AND LOCATION
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Virtual School
Any Time Anywhere Access to Education

THE FLEXIBILITY OF ONLINE 

THE SUPPORT OF DIRECT ACCESS
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Date: 25-Jan-2019 10:53 New Westminster Page: 1 of 2

Operating Fund - Year to Date Revenue to Budget Summary
G.L. Period Range: 201801 End Date: JULY 31, 2017 To 201906 End Date: DECEMBER 31, 2018

Description Revenues Original  Budget Revised Budget Bud Remain $ Bud Remain % 2018 Ytd Exp 2018 Annual

Budget

Bud Remain $ 2018 % Remaining

619 OTHER FEDERAL GRANTS -1,735 0 0 1,735 0.00 0 0 0 0.00

621 OPERATING GRANT MINISTRY OF EDUCAT -25,188,645 -61,585,932 -61,585,932 -36,397,287 59.10 -24,794,657 -60,471,507 -35,676,850 59.00

629 OTHER MINISTRY OF EDUCATION GRANTS -119,005 -616,113 -616,113 -497,108 80.68 -261,886 -960,567 -698,681 72.74

641 PROVINCIAL GRANTS OTHER -61,000 0 0 61,000 0.00 -64,100 -100,000 -35,900 35.90

643 SUMMER SCHOOL FEES -90,827 -120,000 -120,000 -29,173 24.31 -140,561 -140,562 -1 0.00

644 CONTINUING EDUCATION -56,546 -200,000 -200,000 -143,454 71.73 -101,463 -240,000 -138,537 57.72

645 INSTRUCTIONAL CAFETERIA REVENUE -52,795 -130,000 -130,000 -77,205 59.39 -53,158 -130,000 -76,842 59.11

647 OFFSHORE TUITION FEES -2,157,024 -3,584,000 -3,584,000 -1,426,976 39.82 -4,871,829 -4,880,000 -8,171 0.17

649 MISCELLANEOUS REVENUE -65,379 -230,000 -230,000 -164,621 71.57 -58,743 -230,000 -171,257 74.68

651 COMMUNITY USE OF FACILITIES -123,985 -200,000 -200,000 -76,015 38.01 -135,618 -250,000 -114,382 45.75

661 INTEREST ON SHORT TERM INVESTMENT -243,405 -100,000 -100,000 143,405 -143.41 -165,361 -200,000 -34,639 17.32

---------- ---------- ---------- ---------- ---------- ---------- ---------- ---------- ----------

Grand Total -28,160,346 -66,766,045 -66,766,045 -38,605,699 57.82 -30,647,376 -67,602,636 -36,955,260 54.67

Page 209

cmanders
Highlight

cmanders
Highlight

cmanders
Highlight

cmanders
Highlight

cmanders
Highlight

cmanders
Highlight

cmanders
Highlight

cmanders
Highlight

cmanders
Highlight

cmanders
Highlight

cmanders
Highlight

cmanders
Highlight

cmanders
Highlight

cmanders
Highlight



Date: 25-Jan-2019 08:28 New Westminster Page: 2 of 2

Operating Fund - Year to Date Expense to Budget Summary
G.L. Period Range: 201801 End Date: JULY 31, 2017 To 201906 End Date: DECEMBER 31, 2018

Description YTD Exp YTD Com YTD Exp +

Com

Budget Bud Remain $ Bud Remain % 2018 YTD  Exp 2018 Ytd

Comm

2018 Total

Exp.

2018 Final

Budget

2018 Bud

Remaining

2018 Bud %

105 PRINCIPALS & VP SALARIES 1,820,196 0 1,820,196 3,404,592 1,584,396 46.54 1,710,506 0 1,710,506 3,477,995 1,767,489 50.82

110 TEACHERS SALARIES 11,766,104 0 11,766,104 30,092,833 18,326,729 60.90 11,384,301 0 11,384,301 30,799,642 19,415,341 63.04

120 SUPPORT STAFF SALARIES 2,549,252 0 2,549,252 5,639,086 3,089,834 54.79 2,542,972 0 2,542,972 5,561,961 3,018,989 54.28

123 EDUCATIONAL ASSISTANTS SALARIES 2,013,065 0 2,013,065 4,722,864 2,709,799 57.38 1,794,188 0 1,794,188 4,636,047 2,841,859 61.30

130 OTHER PROFESSIONAL SALARIES 1,205,536 0 1,205,536 2,589,109 1,383,573 53.44 1,206,613 0 1,206,613 2,344,201 1,137,588 48.53

140 SUBSTITUTE SALARIES 791,230 0 791,230 1,438,967 647,737 45.01 746,641 0 746,641 1,372,706 626,065 45.61

200 EMPLOYEE BENEFITS 4,539,595 0 4,539,595 12,400,181 7,860,586 63.39 4,630,451 0 4,630,451 12,079,069 7,448,618 61.67

310 SERVICES 975,334 134,154 1,109,488 2,127,890 1,018,402 47.86 916,882 219,422 1,136,304 1,660,930 524,626 31.59

312 LEGAL COSTS 21,745 0 21,745 30,000 8,255 27.52 3,473 0 3,473 30,000 26,527 88.42

330 STUDENT TRANSPORTATION 58,077 118,487 176,564 165,880 -10,684 -6.44 42,496 21,720 64,216 157,800 93,584 59.31

340 PROFESSIONAL DEVELOPMENT & TRAVEL 445,005 2,715 447,720 559,000 111,280 19.91 408,959 4,659 413,618 498,300 84,682 16.99

360 RENTALS & LEASES 157,355 33,586 190,941 278,500 87,559 31.44 124,840 35,094 159,934 260,000 100,066 38.49

370 DUES & FEES 105,303 0 105,303 135,800 30,497 22.46 90,989 13 91,002 130,800 39,798 30.43

390 INSURANCE 21,541 0 21,541 131,000 109,459 83.56 83,738 0 83,738 131,000 47,262 36.08

510 SUPPLIES 905,676 487,803 1,393,479 2,486,244 1,092,765 43.95 885,136 642,383 1,527,519 2,549,135 1,021,616 40.08

540 UTILITIES 187,486 6,700 194,186 443,800 249,614 56.24 194,544 5,237 199,781 443,800 244,019 54.98

551 GAS - HEAT 73,915 0 73,915 278,500 204,585 73.46 51,456 0 51,456 278,500 227,044 81.52

555 CARBON TAX EXP 0 0 0 50,000 50,000 100.00 0 0 0 50,000 50,000 100.00

560 WATER & SEWAGE 96,435 0 96,435 270,900 174,465 64.40 94,920 0 94,920 270,900 175,980 64.96

570 GARBAGE & RECYCLE 32,309 13,846 46,155 89,000 42,845 48.14 33,751 9,097 42,848 73,000 30,152 41.30

580 FURNITURE & EQUIPMENT REPLACEMENT 39,877 16,400 56,277 93,900 37,623 40.07 50,617 11,305 61,922 286,150 224,228 78.36

590 COMPUTER & EQUIPMENT REPLACEMENT 306,110 70,415 376,525 1,105,922 729,397 65.95 568,547 166,718 735,265 1,005,550 270,285 26.88

591 TANGIBLE CAPITAL ASSETS PURCHASED 0 0 0 0 0 0.00 51,496 24,167 75,663 0 -75,663 0.00

---------- ---------- ---------- ---------- ---------- ---------- ---------- ---------- ---------- ---------- ---------- ----------

Grand Total 28,111,146 884,106 28,995,252 68,533,968 39,538,716 57.69 27,617,516 1,139,815 28,757,331 68,097,486 39,340,155 57.77
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School District No. 40 (New Westminster)

Page 1 of 1 

Supplement to: REGULAR SCHOOL BOARD MEETING 

Date: January 29, 2019 

Submitted by: Robert Weston, Director of Human Resources 

Item: Requiring Action Yes ☐ No ☐ For Information ☒ 

Subject: December (Dec 1-21, 2018) Non-Replacement Data (Staffing) 

Background: 

The data chart below is provided in response to the following Board motions: 

MOTION: 2018-118 - Teachers Teaching On Call (TTOC) Shortages, and 
MOTION: 2018-119 - Educational Assistants Absence Coverage 

NOVEMBER 2018 
Total 

Teacher or 
EA days 

18 

Total absence 
days replaced 

in month 

Total absence 
days not 

replaced by 
TTOC’s/Casuals 

Covered by 
School based 
administrators 

Covered by 
Non-

enrolling 
teachers 

A. Enrolling
 

7686 399 61** 
 

30 31 
B. Non-Enrolling

 
2106 17 81 0 N/A 

C. Education Asst. 2880 169 145 
 

N/A N/A 

DECEMBER 2018 
Total 

Teacher or 
EA days 

15 

Total absence 
days replaced 

in month 

Total absence 
days not 

replaced by 
TTOC’s/Casuals 

Covered by 
School based 
administrators 

Covered by 
Non-

enrolling 
teachers 

A. Enrolling
 

6885 347 67 20 47 
B. Non-Enrolling

 
1230 26 69 10 N/A 

C. Education Asst. 2400 263 100 N/A N/A 

** All such absences were covered by the reassignment of non-enrolling teacher’s or school-based 
administrators 
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SCHOOL DISTRICT NO. 40 (NEW WESTMINSTER) 
RECORD OF DECEMBER 11, 2018 IN-CAMERA MEETING 

 
 

ADOPTION OF AGENDA – 7:12 pm. 

INSERTIONS & DELETIONS – Personnel 

MINUTES FOR APPROVAL – November 27, 2018 & December 4, 2018  

CORRESPONDENCE – Received 

REPORTS FROM SENIOR MANAGEMENT – Property 

Meeting recessed at 7:30 pm 

Meeting resumed at 8:14 pm 

OTHER BUSINESS – Personnel, Legal 

ITEMS TO BE REPORTED OUT AT OPEN MEETING - Nil 

NOTICE OF MEETINGS 

ADJOURNMENT – 8:44 pm. 
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